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Port v. The Royal Mail and Others (Appeal No: EAT/45/99) 

 

1) Reference Details 

 

Jurisdiction: United Kingdom, Employment Appeal Tribunal 

Date for Decision: 11 October 1999 

Link to full case: 
http://www.bailii.org/cgi-bin/markup.cgi?doc=/uk/cases/UKEAT/1999/45_99_1110.html&query=title+(+Port+)+and+title+(+v.+)+and+title+(+The+)+and+title+(+Royal+)+and+title+(+Mail+)+and+title+(+Others+)&method=boolean  

 

2) Facts 

 

The appellant, Mrs Port, became an employee of Royal Mail, in July 1989. She was a keen 

and motivated employee. On 1 August 1995 she was promoted to the grade of temporary 

Manager. Wishing to assist her promotion prospects and ensure that her grading was made 

permanent, Mrs Port sought diversification in terms of work experience from Royal Mail. 

She believed that such diversification would be advantageous in her employment context. 

Few opportunities came her way, and on a number of times her grievances were raised and 

resisted. On 2 February 1998 she was reverted back to her original grade and consequently 

suffered an immediate loss of £5,000 per annum in salary. On 24 February Mrs Port brought 

a claim for sex discrimination and victimisation against Royal Mail and her managers, Mr 

Good and Mr Williamson. The Employment Tribunal held that Royal Mail and Mrs Port’s 

managers had not discriminated against her.  

 

3) Law 

 

• Section 1(1) of the Sex Discrimination Act 1975 (discrimination against women)  

• Section 4(1) of the Sex Discrimination Act 1975 (victimisation) 

 

4) Legal Arguments 

 

The Appellant 

 

Mrs Port contended that the tribunal had erred in law in their approach to her allegations of 

sex discrimination and victimisation. 

 

The Respondent 

 

The respondent continued to deny any allegations of discrimination but the Tribunal noted 

a lack of significant attempt to rebut the claims of the applicant. 

 

5) Decision 

 

The Appeals Tribunal allowed the appeal, finding that the Tribunal had erred in law in 

failing to make full findings as to primary facts and to evaluate any potential discrimination 

suggested by those facts in the light of the explanations offered by Royal Mail and Mrs Port’s 

managers. The Appeal Tribunal also found that inadequate efforts had been made to specify 

the issues which required explaining. It opined that the lack of a specific complaint by the 

appellant as to sex discrimination in a letter dated 21 August 1997 was undoubtedly an 

evidential factor but it could not have been conclusive. The Appeal Tribunal held that what 
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was required was a proper judicial evaluation of the alleged act based on all the evidence so 

as to decide whether such was in contravention of the Act. 

 


