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Stokes v. Irish Soccer Referees Society (DEC-E2007-003) 

 

1) Reference Details 

  

Jurisdiction: Irish Equality Tribunal 

Date of Decision: 19 January 2007 

Link to full case: 

http://www.equalitytribunal.ie/index.asp?locID=120&docID=1451&COMMAND=PRINTER 

 

2) Facts 

 

The complainant, Mr Robert Stokes, was a fully qualified soccer referee and held a referee 

card from the Football Association of Ireland (FAI). He was a member of the Irish Soccer 

Referees’ Society (Midlands Branch) and was employed in the midlands area as a referee in 

the local leagues and the schoolboy league. He formerly played with Longford town and also 

played on the local league and as such was known in the area. As a result of having played in 

the area, he found it difficult to referee matches as some of the players and their families 

would have known him during his playing career, so he made an application to become a 

member of the Roscommon branch of the Irish Soccer Referees’ Society. In November 2003, 

he put in a written request to transfer to the Roscommon branch and he received a letter on 

15 February 2004 refusing his application. He wrote again to the Roscommon branch 

seeking membership and was refused again on 25 March 2004. 

 

The complainant referred a complaint under the Employment Equality Act 1998 to the 

Director of Equality Investigations on 12 October 2004. On 28 February 2006, in accordance 

with her powers under s. 75 of that Act, the Director delegated the case to Mary Rogerson, 

an Equality Officer, for investigation, hearing and decision and for the exercise of other 

relevant functions of the Director under Part VII of the Act. A submission was received from 

the complainant on 10 April 2006 and a written submission was received from the 

respondent on 24 May 2006. A joint hearing of the claim was held on 27 November 2006. 

 

3) Law 

 

• Section 6(2)(i) of the Employment Equality Act 1998 (discrimination on Ground of 

membership of the Traveller community) 

• Section 13 of the Employment Equality Act 1998 (Membership of certain bodies) 

  

4) Legal Arguments 

 

The Complainant 

 

The complainant, Mr Robert Stokes, alleged that the Irish Soccer Referees Society 

(Roscommon Branch) discriminated against him on the basis of his membership of the 

Traveller community in terms of s. 6(2)(i) of the Employment Equality Act 1998 in 

contravention of s. 13 of the Act in relation to entry to an occupation as a soccer referee. 

 

The complainant submitted as evidence copies of two articles taken from the local papers in 

relation to an AGM held by the Roscommon branch in May 2004 in which the fact that more 

referees were needed was highlighted. He submitted that this raises the question as to why 

his application was refused if more referees are needed.  
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The Respondent 

 

The respondent rejected the complainant’s allegation that it discriminated against the 

complainant on the grounds of membership of the Traveller community and submitted that 

it did not discriminate as to who may join the association either. 

 

5) Decision 

 

The Officer of the Equality Tribunal found that the complainant had established a prima 

facie case of less favourable treatment on the basis of his membership of the Traveller 

community. The decision was made on the basis that the complainant had complied with 

the rules of the Referee’s Constitution in that he had sought approval to transfer from the 

branch of which he was already a member, he had not been the subject of any disciplinary 

proceedings and at the time of his application, there was in reality a shortage of referees in 

the Roscommon area and finally the Officer found that the respondent had failed to rebut 

the claim as there was a complete lack of transparency in relation to the complainant’s 

application. The Officer therefore ordered the respondent to pay the complainant the sum 

of €5,000.00 compensation for the effects of the act of discrimination.  

 


