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E. I. F. v The Netherlands, Communication No. 15/1999, U.N. Doc. 

CERD/C/58/D/15/1999 (2001) 

 

1) Reference Details 

 

Jurisdiction: UN Committee on the Elimination of Racial Discrimination 

Date of Decision: 21 March 2001 

Link to full case: 

http://www1.umn.edu/humanrts/country/decisions/15-1999.html 

 

2) Facts  

 

In December 1993, 21 ethnic minority students at the Netherlands Police Academy (NPA), 

including the petitioner, wrote "a cry for immediate help" which they sent to the Director-

General for Public Order and Safety, the National Police Selection and Training Institute 

(LSOP) and several trade unions, complaining about discrimination at the NPA. A different 

group of students wrote a letter distancing themselves from this view. 

 

In July 1992 the petitioner was informed that his first year results were unsatisfactory. He 

was allowed to repeat the first year. The petitioner's second year results were poor, but he 

had been ill so the NPA gave him another opportunity. The Director arranged a meeting to 

discuss this at which he was informed that he had until the end of October to sit the 

examinations. The petitioner refused to discuss a draft timetable. He was invited to sit the 

examinations but called in sick and did not attend.  

 

In December 1993, the Examining Board proposed that the petitioner be ejected from the 

NPA. The Director gave the petitioner notice on 26 January 1994. He was released from 

service with effect from October 1994. In August 1994, the petitioner appealed to the 

Minister of the Interior of the Boekraad Committee (the Committee) stating his poor grades 

and frequent absence resulted from his treatment by NPA. He presented examples intended 

to demonstrate the bias he had encountered from teachers.  

 

The petitioner's appeals were rejected. He appealed to the Court, which upheld the appeal. 

This was on the grounds that the Minister should have taken account of a Committee's 

findings that there were irregularities in the treatment of some students at the Academy. In 

February 1997, the Minister appealed to the Central Appeals Tribunal. The Tribunal 

allowed the appeal. 

 

3) Law 

 

International Legislation  

 

• The International Convention on the Elimination of all forms of Racial Discrimination 

 

4) Legal Arguments 

 

The Petitioner 

 

The petitioner argued that the facts of the case amount to a violation by the State of the 

Convention, which resulted in material and moral damage. 
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The State 

 

The State argued that an independent Committee had concluded that there was no 

systematic institutional discrimination directed against ethnic minority students within the 

NPA. The State contended that it had complied with its obligation under the Convention to 

ensure that the victims of racial discrimination have effective legal protection and receive 

compensation for any damage suffered.  

 

5) Decision 

 

The Committee declared the petition is admissible but held that there was no violation of 

the Convention. The Committee opined that while some of the allegations submitted by the 

petitioner have racial connotations of a serious nature they are not the subject of claims 

brought before the Court and the Tribunal. 

 

Subsequently the decision to terminate the petitioner's participation in the Police Academy 

did not appear to be discrimination on racial grounds. Further, no evidence had been 

submitted to substantiate the claim that the poor academic results were related to 

discrimination. 


