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This report provides a detailed overview of all work undertaken by The Equal 
Rights Trust (ERT) since May 2011. It is prepared as part of the papers 
submitted by the Executive Director to the ERT Board of Trustees at their 
meeting on 11 May 2012 for reference, review and discussion.  

 
 

I. Introduction 
 
ERT Purpose and Strategies 

 
Purpose: ERT exists to undertake work aimed at combating discrimination and 
promoting equality as a fundamental human rights and a basic principle of 
social justice. During the report period, ERT has taken steps towards realising 
its goal drawing on its unique capabilities which complement the efforts of 
other actors. ERT’s special place in the international human rights 
movement is defined by its strategy of promoting equality in a unitary human 
rights framework1 expressed in the Declaration of Principles on Equality2, 
which emphasises a focus on the complex relationship between different forms 
of discrimination and disadvantage. 

                                                 
1 The unitary (unified, integrated) human rights framework on equality is a holistic approach which, 
while keeping in view the specificities of the different strands of equality and the different types of 
discrimination, seeks more effective implementation of the right to equality through relying also on the 
overarching aspects of these different strands and types. The unitary framework brings together: a) the 
types of inequalities based on different grounds, such as race, gender, religion, nationality, disability, 
sexual orientation and gender identity, among others; b) the types of inequalities in different areas of life, 
such as the administration of justice, employment, education, provision of goods and services, etc. 
 
2 The Declaration of Principles on Equality was adopted in 2008, as a collaborative effort of 128 
international experts. See Declaration of principles on Equality, published by The Equal Rights Trust, 
London 2008.  
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Strategies: ERT pursues its purpose through advocacy, research, litigation, capacity 
building, raising awareness, creating coalitions for change and developing resources on 
equality. The work of ERT is organised as a range of distinct though tightly interrelated 
projects that fall under four types: core advocacy, thematic projects, country projects 
and developing resources on equality.  
 
Reflecting the fact that the countries in the world differ greatly in the degree of 
implementing the principles of equality, ERT relies on country-specific strategies. The 
strategic approach for each country takes into account:  
 
a. the likelihood of having significant impact on equality related issues and 
developments; 
b. the general political, social, economic and cultural situation in the country; 
c. the main patterns of discrimination and the most important inequalities in the 
country; 
d. the existing law related to equality, including international legal obligations, 
constitutional guarantees, and national and sub-national equality legislation; 
e. the implementation of existing legislation; 
f. policies and practices related to equality; 
g. the state of the struggle for equality and the capacity of stakeholders; 
h. the involvement of other organisations in promoting equality in the country; 
i. the availability of suitable partner organisations and committed individuals; 
j. risk factors, including political, security and other external circumstances; 
k. the possibilities for creating synergies and the envisaged sustainability of the 
expected results. 
 
To define a country strategy, ERT identifies the stakeholders and the ways in which they 
have articulated their needs; and the key power players and their relative weight in 
making decisions on equality issues. Impact is sought on the identified key players. 
While states (and within them, specific state bodies) are key players and therefore 
targets for impact, ERT also seeks to influence other key players and stakeholders, 
including international governmental organisations, the judiciary, civil society 
organisations, the corporate sector, the education sector, the media, and the general 
public. 
 
In both its thematic and country projects ERT endeavours to develop synergies between 
these projects, on a thematic as well as geographic level, with a view to increase its 
overall impact. In the report period, ERT has made further steps towards clustering of 
its projects to maximise the learning and transfer of lessons. This is achieved through 
seeking to start new projects with thematic or geographic continuity with existing ones. 
In Kenya, for example, ERT has developed five projects to date. ERT also seeks a balance 
between continuity and innovation in its choice of themes, countries and partners. 
 
Structure of This Report 
 
This report begins with in brief overview of the Trust’s main achievements and 
challenges during the report period. The detailed description of activities is organised 
according to project types. The second section of the report covers “Core Advocacy”, 



 

3 

 

including international level interventions, as well as actions to promote equality at the 
national level through a variety of forms, including statements, legal briefs, technical 
assistance, conference presentations, lectures, meetings, etc.  
 
Work on ERT’s strategically prioritised comprehensive country reports is also included 
in the section “Core Advocacy”. This is because, while they are prepared at least in part 
under one or more existing country projects, they serve a broader purpose that those of 
individual country projects, engage resources beyond these projects and are meant to 
serve as ERT’s main advocacy tool. The section “Core Advocacy” also includes updates 
on ERT communications, including website and social media. 
 
The third section reports on ERT’s thematic projects, each of which focuses on a certain 
aspect of equality and is either global or multi-country in scope. In May 2012, ERT had 
one completed and six on-going thematic projects. The completed project is “Health and 
religion”. The on-going projects are presented in this report. 
 
The fourth section presents work on ERT’s country projects. Each country project 
consists of a set of activities aimed at strengthening the right to equality in individual 
countries and is usually conducted together with one or more partner organisations in 
the target country. As of May 2012, ERT has completed and closed five (Kenya 1, Kenya 
2, Kenya 3, Moldova and Solomon Islands 1) and works on 19 current country projects 
which are at various stages of implementation or post-implementation follow-up.  
 
For some of the thematic and country projects, the implementation period according to 
contracts with funders has ended during this report period. But they are included in this 
report if some follow-up activities and/or reports to funders have been ongoing in the 
last 12 months.  
 
The fifth section of this report presents the open ended work on “Developing Resources 
on Equality”. This includes the operating of an email news service (Court Watch and 
Legislation Watch), the publication of a biannual journal (The Equal Rights Review), and 
the maintenance and development of a Virtual Library on equality,  
 
The last section is a brief account of ERT’s institutional development, including 
governance, administration, funding, fundraising and human resources. 
  
Achievement Highlights and Challenges in the Period May 2011-April 2012 
 
Significant achievements and areas of ERT impact in the last year include:  
 
ERT has had significant impact on both the understanding and the implementation 
of the right to equality in international, regional and national settings.  
 
At the international level, ERT has begun to achieve significant impact on the work of 
UPR and UN treaty bodies, including the Committee on the Elimination of 
Discrimination against Women and the Committee on the Elimination of Racial 
Discrimination, which have adopted ERT recommendations in respect of a number of 
state reviews. ERT is also exerting its influence through submissions and advocacy 
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through the Universal Periodic Review process. In the last 12 months, ERT has 
submitted 12 reports to UPR and UN Treaty bodies and special procedures. 
 
At the regional level, ERT advocacy has led to the endorsement of the Declaration of 
Principles on Equality by the Council of Europe’s Parliamentary Assembly. This is 
an act of great significance, turning the Declaration into “soft law” within one of the 
most important human rights jurisdictions, that of the Council of Europe. A process of 
advocating the Principles in the America has been set up in partnership with the Texas 
University (USA). 
 
In February 2012, ERT published the first report in its country report series, In the 
Spirit of Harambee: Addressing Discrimination and Inequality in Kenya and is in the 
process of finalising several more reports for publication. The 282-page comprehensive 
report was well-received both in Kenya and among international stakeholders and will 
without doubt serve as the authoritative reference resource to shape the development 
of a new equality framework in Kenya. ERT’s work to promote the adoption of 
comprehensive equality law in Kenya has influenced the shape of the new institutional 
framework on human rights and equality. While the effort to enact comprehensive 
equality law has not yet succeeded, ERT advocacy influenced the establishment of a new 
National Gender and Equality Commission with a mandate focussed solely on protection 
from discrimination on all grounds under the Constitution. 
 
ERT advocacy at the national level has influenced the direction of debates on key 
equality issues. In Australia, for example, ERT has played a key role in supporting the 
“Consolidation project”, a legislative initiative to integrate the four existing federal 
equality Acts and to simultaneously upgrade the legislation. ERT has served as expert 
trainer for officials of the World Bank, the European Commission and governmental 
institutions, improving the understanding of the cross-cutting right to equality from a 
unitary human rights perspective.  
 
ERT has successfully improved the capacity on equality law and policies for a range 
of stakeholders in several countries, through completing training on key concepts in 
equality law to civil society actors, lawyers and government officials from Belarus, 
Croatia, Guyana, India, Indonesia, Kenya, Malaysia, Nigeria, Sudan and the Solomon 
Islands. 
 
ERT has contributed to better implementation of the right to equality at the 
national level through monitoring and documentation of discrimination; strategic 
litigation; facilitating cooperative efforts of civil society organisations across identity 
lines; coalition-building for national reform on equality and non-discrimination; 
capacity building; and technical assistance in legislative and policy efforts, in the 
framework of its country projects in Azerbaijan, Belarus, Bosnia, Croatia, Guyana, 
India, Indonesia, Jordan, Kenya, Malaysia, Moldova, Nigeria, the Solomon Islands, 
Sudan, Turkey and the UK.  
 
ERT has achieved increased awareness, capacity, cooperation and commitment among 
civil society organisations around the world to protect the rights of stateless persons 
through their activities of research, advocacy and direct service provision. It has 
contributed significantly to strengthened standards pertaining to the detention of 
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stateless persons and achieved broad consensus from key experts in this regard. The 
finalisation of ERT’s Guidelines on the Detention of Stateless persons through a long and 
comprehensive drafting, consultation and review process has been a significant 
achievement. These guidelines reflect international standards on the detention of 
stateless persons as understood by leading global experts on the issue.  
 
ERT has continued to provide a useful service to the public through developing 
resources on equality in the form of a dedicated website containing a Virtual Library 
on Equality; a news service informing approximately 8000 subscribers on latest 
developments in legislatures and courts; and a biannual journal, The Equal Rights 
Review, which has become an increasingly authoritative and sought out peer review 
publication with a large international audience, and has contributed to an emerging new 
integrated field of research, policy and activism whose founding principles are spelled 
out in the Declaration of Principles on Equality. In the reporting period, the seventh and 
eighth issues have been published, containing special sections focussing on the 
intersection of detention and discrimination, and equality in the area of education, 
respectively. In the report period, ERT has improved its online presence, upgrading its 
website and establishing a presence on social networking sites Facebook and Twitter. 
 
But the report period has not been easy for the ERT team: it has struggled to overcome 
significant challenges. The major institutional challenges which the Trust continued 
to face were related to ensuring sustainable core funding to support ERT’s core actions 
and adequate staffing. Under-staffing resulting from limited resources has led to a 
chronic over-stretching of staff, exacerbated by the departure of two staff members 
during the report period. The Trust has however made steps to strengthen its funding 
basis. The major programmatic challenges included coping with forced delays in the 
delivery of certain project activities arising from partnerships (low capacity of partners 
or other partner-related problems), and political and security situations in some of the 
project countries. 
 
II. Core Advocacy 
 

1. Country Reports 
 
In February, ERT, in partnership with the Kenya Human Rights Commission (KHRC), 
published In the Spirit of Harambee: Addressing Discrimination and Inequality in 
Kenya. The country report, which is the result of ERT's three year long partnership with 
KHRC, is the first ever comprehensive account of discrimination and inequalities on all 
grounds and in all areas of life in Kenya. The report is also the first book in the ERT 
Country Report series. The report is based on extensive field research and makes a set of 
recommendations for improvements to law, policy and practice, which are designed to 
address gaps and inconsistencies in the legal framework, and tackle patterns of 
discrimination on grounds such as ethnicity, gender, sexual orientation and gender 
identity, and disability. The report has been warmly welcomed both in Kenya and 
among international stakeholders. 
 
A number of other country reports are currently in the various stages of production, 
with a view towards publication later in 2012. In February 2012, a second draft of a 
country report on Malaysia (approximately 200 pages) was submitted (incomplete) for 
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final review and editing, prior to publication. This process is currently ongoing. A report 
on India was prepared initially by ERT’s partners in India, HRLN, but had to be 
thoroughly re-worked between July and September 2011 by ERT staff. This draft is 
currently awaiting review and editing, prior to publication. A first draft of a report on 
Guyana has also been completed, and is awaiting review and editing. It is intended that 
a final draft of the report will be presented for consultation, review and validation at a 
Conference in Georgetown in mid-June 2012. 
 
Three other country reports are currently at different stages of research and drafting –
on Belarus, Sudan and Indonesia. The finalisation and publication of these reports is 
expected in the second half of 2012. 
 

2. International Level 
 
The most important advocacy accomplishment in the report period came in November 
2011, with the endorsement of the Declaration of Principles on Equality by the 
Council of Europe’s Parliamentary Assembly. This is an act of great significance, 
turning the Declaration into “soft law” within one of the most important human rights 
jurisdictions, that of the Council of Europe, and was the result of a sustained advocacy 
initiative throughout the whole of 2011. As a result of the endorsement, ERT can now 
advocate the Principles as Council of Europe standards on equality. The process of 
endorsement went through several procedural stages inside the Council of Europe, 
shepherded by a committed insider (Boriss Cilevics) with substantive input by ERT. On 
6 June 2011, the Committee on Legal Affairs and Human Rights of the Parliamentary 
Assembly of the Council of Europe approved a report entitled “The Declaration of 
Principles on Equality and the Activities of the Council of Europe” at its meeting in Oslo. 
The report, submitted by the Rapporteur, Mr Boriss Cilevičs, was approved by a 
majority vote. The report contained an analysis of the current implementation of the 
principles of equality and non-discrimination in the Member States of the Council of 
Europe, presented the Declaration of Principles on Equality and recommended that the 
Principles be endorsed by the Committee of Ministers, as guidance for the development 
of new national equality legislation, as well as the implementation of existing equality 
provisions in Member States.  
 
Following this decision, the recommendation was presented to the PACE Standing 
Committee3 which voted on a Resolution and a Recommendation on “The 
Declaration of Principles on Equality and the Activities of the Council of Europe” 
at its meeting in Edinburgh on 25 November 2011. In the Resolution, the Committee 
welcomed the Declaration and “call[ed] on member states to take into account the 
principles contained in the Declaration when adopting equality and non-discrimination 
legislation and policies”. In the Recommendation, the Parliamentary Assembly 
recommended that the Committee of Ministers – the highest executive authority of the 
Council of Europe – take a number of steps to promote equality, including that the 
Committee: enhance efforts aimed at speeding up ratification of Protocol No. 12 to the 
European Convention on Human Rights by the members states which have not yet done 
so; disseminate information on good practices in the implementation of policies aimed 

                                                 
3 The Standing Committee acts on behalf of PACE when the latter is not in session, and its Resolutions and 
Recommendations have identical legal status with those of the full assembly. 
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at combating discrimination and inequalities; ensure that the Declaration is taken into 
account in the work of the different Council of Europe bodies and expert groups dealing 
with the issues of equality and non-discrimination; and promote the Declaration in its 
dealings with external actors, and in particular with policymakers from the Council of 
Europe member states. The Recommendation further proposed that the Committee of 
Ministers step up co-operation with the European Union on the consolidation of 
standards in the area of non-discrimination and promotion of equality and pursue co-
operation with other international organisations, in particular the Organization for 
Security and Co-operation in Europe (OSCE), and the United Nations, with a view to 
achieving coherent interpretations of the principles of equality and non-discrimination 
and the implementation of common policies in the field of combating discrimination and 
inequalities. If the Committee of Ministers decides, it may further strengthen the status 
of the Declaration and bring it closer to legally binding “hard law”. ERT will keep 
pressing for this next stage of the Declaration’s acceptance. 
 
Since the summer of 2011, ERT has been working with the Human Rights Clinic at the 
University of Texas at Austin School of Law (HRCUT) to promote the Declaration of 
Principles on Equality and strengthen equality law in the Americas. Over the period 
from August to December 2011, ERT and the Human Rights Clinic worked on 
developing the strategy for strengthening equality in the Americas based on the 
Declaration. Following an evaluation of the possibility of working within countries, 
with NGOs throughout the region, and with regional political bodies, it was decided that 
the primary strategy should be to work through the various regional political bodies in 
the Americas (the OAS, MERCOSUR, the Andean Community, CARICOM and SICA) for 
several reasons. These regional groups bring together high-level policymakers from 
member states and are capable of issuing resolutions or setting precedents that must 
then be adopted at the national level within each country. With the exception of the 
OAS, these political bodies were originally designed to further goals of economic 
integration, but they also all have committees or institutions geared toward the 
harmonization of social policies throughout their respective regions. Overall, this 
strategy provides an efficient way to get equality and the Declaration on the agenda of 
high-level policymakers throughout the region. ERT and HRCUT have developed an 
advocacy planning tool containing objectives, approaches and activities. A list of key 
allies in the region has also been created with a view to address them asking for advice 
on advancing the Declaration.  
 
The partners have also undertaken a number of initiatives in pursuit of this overall 
strategy, responding to opportunities as they have arisen. In September, ERT and the 
University of Texas co-authored a letter to the President of the Inter-American 
Court of Human Rights, Judge Diego Garcia Saván, recommending the Declaration of 
Principles on Equality as “an essential interpretive document for applying principles of 
equality and non-discrimination to the numerous cases involving violations of these 
basic human rights that come before the Court”. In October, ERT and the University of 
Texas sent a letter to the Secretary General of the Organisation of American States 
(OAS), José Miguel Insulza welcoming a speech he had made about the need to address 
societal inequalities and related discrimination in the region, and urging OAS to endorse 
the Declaration on the Principles of Equality. Over the early months of 2012, ERT, with 
help from Cloisters Chambers in the UK, prepared a legal brief on a pending case at the 
Inter-American Court of Human Rights, Nadage Drozema et al v Dominican Republic, 
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addressing two issues: structural discrimination and the positive obligation of 
governments to investigate allegations that discrimination has played a part in killings 
or ill-treatment by state actors. The brief has been translated into Spanish by students 
of the Clinic. 
  
In May 2011, ERT co-founded, together with Article 19, a working group of NGO 
representatives to prepare guidelines on the criteria and thresholds to 
incitement to national, racial or religious hatred, in the sense of Article 20 ICCPR. 
This followed on from an Expert workshop the preceding February on the prohibition of 
incitement (Article 20 ICCPR), organised by the UN OHCHR in Vienna, at which ERT 
served as expert and presented a paper on the impact that national equality and human 
rights institutions, as well as civil society, have had on the legal and policy approaches 
to incitement. ERT participated in the group’s discussions by email and in one meeting 
of the group in London, in May 2011.  
 
On 14-15 June, ERT was invited to participate in the First European Instrument for 
Democracy and Human Rights (EIDHR) Seminar organised by the European 
Commission in Brussels, with the purpose to share experience and improve the 
effectiveness of its funding instrument that supports human rights outside the EU. ERT 
was also asked to be a keynote speaker and make a presentation on the issue of the 
unified perspective on equality and how anti-discrimination projects can be improved. 
The presentation was greeted with genuine interest, both among civil society and EC 
officials. ERT was subsequently invited to serve as a trainer in further workshops for 
personnel of EC Delegations. 
   
In late June, ERT submitted a parallel report to the 4th and 5th periodic report of the 
Federal Democratic Republic of Nepal to the UN Committee on the Elimination of 
Discrimination against Women (CEDAW), calling on Nepal to strengthen its 
constitutional and legislative protection of the rights to equality and non-discrimination 
in order to meet its obligations under the Convention. In its parallel report, ERT argued 
that the on-going constitutional reform process provides an ideal opportunity to ensure 
that equality is central to the new Constitution and Nepal’s efforts to secure a 
sustainable peace. The report went on to stress that fulfilment of Nepal's obligations 
under Article 2 of the Convention requires not only clear constitutional equality 
provisions, but also the adoption of comprehensive equality legislation providing 
women with effective protection from discrimination perpetrated by both public and 
private actors.  
 
On 27 June-1 July, 2011, ERT participated in a workshop attended by UK and African 
grantee organisations of Comic Relief entitled “Making Rights Real” to share learning 
from ERT’s country-based projects. 
 
At its 79th Session (8 August-2 September 2011), the UN Committee on the 
Elimination of Racial Discrimination (CERD) considered the state report of Kenya. 
ERT had submitted information to CERD in the form of a parallel report which urged it 
to recommend a number of specific legislative and policy actions to increase protection 
for racial and ethnic equality in Kenya. CERD adopted a number of ERT’s 
recommendations in its Concluding Observations, including those related to citizenship 
and public awareness-raising. Also, in line with ERT’s submission, the CERD 
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recommended that Kenya take action to ensure equitable racial and ethnic 
representation in government bodies and offices. Significantly, CERD made strong 
recommendations on the implementation of constitutional provisions which seek to 
address ethno-regional imbalances – an important priority in view of the history of 
injustice in the distribution of public resources that has disadvantaged certain ethnic 
communities in Kenya, and a move which had been strongly advocated by ERT.       
 
In September, ERT served as a trainer in a workshop organised by the UN Office of 
the High Commissioner on Human Rights in St Petersburg, Russia. ERT conducted a 
half-day session for approximately 40 governmental officials and representatives of 
human rights institutions from 11 countries of the former Soviet Union (Armenia, 
Azerbaijan, Belarus, Kazakhstan, Kyrgyzstan, Moldova, Russia, Tajikistan, Turkmenistan, 
Ukraine and Uzbekistan), on the adoption of comprehensive equality legislation as an 
essential part of states’ obligations under international human rights law. The training 
was very well received and ERT was informed that the formal evaluation of its session 
had been very positive, rated as the most useful in the four day training. A number of 
good contacts were established and letters of interest in ERT’s technical expertise were 
subsequently sent by several of the participating governmental and independent 
institutions.    

At its eighteenth session (12-30 September 2011) the UN Human Rights Council 
adopted Working Group Reports for states which had undergone review at the previous 
Universal Periodic Review (UPR). These states included Sierra Leone, for which ERT 
had provided information in the form of a stakeholder submission raising concerns 
about discriminatory laws and practices and recommending that the state amend or 
repeal discriminatory laws and introduce comprehensive equality legislation. A number 
of states participating in the UPR of Sierra Leone made recommendations on matters of 
concern highlighted in the ERT submission. The latter had highlighted discriminatory 
laws and practices affecting non-African residents, women, LGBTI persons, and persons 
with disabilities. The recommendations included those urging Sierra Leone: to take 
further steps aimed at protecting and promoting the rights of marginalised and 
vulnerable populations; to urgently address the anomaly regarding citizenship status 
for residents of non-African descent; to implement further policies to ensure gender 
equality and the promotion of the rights of women throughout society; to specifically 
prohibit, sanction and effectively prevent the practice of female genital mutilation; to 
bring legislation into conformity with its commitment to equality and non-
discrimination for all by prohibiting discrimination based on sexual orientation or 
gender identity. 

In October, ERT carried out training for approximately 35 high-ranking World Bank 
officials in a seminar organised by the World Bank’s Nordic Trust Fund in Helsinki. The 
topic was “International Trends in the Area of Equality” and the training also focused on 
the relationship between the Bank’s official equity framework as adopted in the 2006 
World Bank World Development Report “Equity and Development” and the unified 
human rights framework on equality. The feedback was very positive. It appears that as 
the rights-based approach to development gains ground inside the Bank community, the 
rights to non-discrimination and equality will play an increasingly important role in the 
Bank’s lending conditionality as well as in its own hundreds of development projects, 
many of which are already closely connected with equality issues.  
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Also in October, in advance of the Commonwealth Heads of Government meeting in 
November 2011, ERT sent a letter calling on the Commonwealth Heads of 
Government to take immediate steps to repeal legislation that criminalises same-
sex sexual conduct. ERT urged the Heads of Government to establish a Ministerial 
Action Group to address the issue of laws criminalising same-sex sexual conduct and 
advise states on the legal implications of retaining such laws, and to include a 
commitment to tackling laws criminalising same-sex sexual conduct in the final 
communiqué of the 2011 meeting. 

In November 2011, ERT made a Stakeholder Submission to the UPR of Indonesia. 
ERT’s submission focussed on discrimination and discriminatory violence against 
religious minority communities, noting the strong connection between the continued 
existence of laws which restrict religious freedom and discriminate against religious 
minorities, and the rising influence of extremist factions which promote and engage in 
discrimination and violence against religious minorities. The recommendations made in 
the submission included: to immediately repeal laws which discriminate on grounds of 
religion or belief; to take steps to effectively prevent incitement to discrimination or 
violence; to review police procedure and publish guidance to ensure that the police 
response to violence against religious minorities is adequate; and to take steps to 
ensure the better enforcement of existing legislation providing protection from 
discrimination on grounds of religion or belief.  
 
Also in November 2011, ERT made a Stakeholder Submission to the UPR of the United 
Kingdom. ERT’s submission focused on the most significant concerns and challenges 
with regard to the human rights of stateless persons in the UK. The submission 
discussed three areas of concern: (1) The lack of a statelessness determination 
procedure in the UK; (2) Immigration detention practices which do not take into 
consideration the unique context of statelessness; and (3) Other human rights concerns 
with respect to stateless persons, including enjoyment of socio-economic rights. The 
submission concluded that failures in each of these areas amount to violations of the 
UK’s international human rights obligations as well as its obligations under the 1954 
Convention Relating to the Status of Stateless Persons (1954 Convention). The 
submission made a number of recommendations, including that the UK: (1) Puts in 
place an effective, accessible and fair statelessness identification procedure, drawing 
from the forthcoming ERT Guidelines on the Identification and Detention of Stateless 
Persons, and the expertise of the UNHCR; (2) Implements a maximum time limit for 
immigration detention of no more than six months and does not subject stateless 
persons to immigration detention for purposes of removal; (3) Imposes an “alternatives 
to detention” regime, to ensure that detention is not arbitrary, and is only pursued as a 
necessary final resort that is proportionate to the administrative objective at hand; and 
(4) respects, protects and fulfils the human rights of stateless persons subject to its 
jurisdiction, including specifically ensuring equal access to work, healthcare and 
education. 

Also in November 2011, ERT made a Stakeholder Submission to the UPR of India, 
highlighting the existence of laws which discriminate on various grounds, inadequate 
legal protection for some categories of persons, insufficient legal protection from 
discrimination in different areas of public and private life and the inadequate 
enforcement of existing legal provisions. The submission recommended that the 
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government of India undertake a comprehensive review of domestic legislation to 
identify discriminatory laws and take immediate steps to amend or repeal such laws to 
ensure compliance with its international obligations. It also recommended that the 
government should take steps to develop and adopt comprehensive equality legislation 
and policies, providing protection from discrimination on all grounds and in all areas of 
life governed by law. Finally, it recommended the establishment of a national institution 
to ensure effective implementation and enforcement of the law and develop guidance 
for good practice in the area of equality.  

On 21 November, in Brussels, ERT conducted a half-day training session for officials 
of the European Commission’s Delegations from around the world on “Human Rights 
and Democratisation in EU External Relations: Non-discrimination”. The purpose of this 
training was to familiarise officials responsible for EU foreign relations and funding in 
support of human rights with recent trends within and the current status of the field of 
equality, with a view to increase their competence in using the equality discourse in 
their work.  
 
In December 2011, ERT submitted a contribution to the List of Issues regarding 
Turkey’s compliance with the International Covenant on Civil and Political Rights, in 
advance of the 104th session of the Human Rights Committee. The submission 
motivated and then formulated questions to the Turkish government to be posed by 
members of the HRC, including in particular: What actions are being taken by the state 
party towards the introduction of comprehensive equality and anti-discrimination 
legislation, as recommended by treaty bodies? Will such legislation contain legal 
definitions of key concepts including direct and indirect discrimination, multiple 
discrimination, discrimination by association or perception, segregation and 
harassment conforming to current international norms of best practice? Is the state 
party considering any steps in defining positive (affirmative) action, consistent with 
international human rights instruments? What measures is the state party undertaking 
to ensure consistency of protection across all grounds of discrimination? Is the state 
party taking or envisaging any legislative or policy action to address the widespread 
discrimination suffered by members of sexual and gender minorities on grounds of 
sexual orientation and gender identity? 
 
In January 2012, ERT submitted a parallel report to CEDAW, commenting on the state 
report by the Hashemite Kingdom of Jordan. ERT’s submission focused on Jordan’s 
compliance with Article 2 of the Convention on the Elimination of all forms of 
Discrimination Against Women and expressed ERT’s concern that the Constitution of 
Jordan does not expressly prohibit discrimination on the basis of gender or other 
grounds which are particularly important to eliminating all forms of discrimination 
against women, including “pregnancy or maternity” and “civil, family and carer status”.  
 
Also in January, ERT made a submission to the UN Special Rapporteur on the Human 
Rights of Migrants concerning his report on the issue of immigration detention. ERT’s 
submission focused on the immigration detention of stateless persons. The submission 
welcomed the Special Rapporteur’s decision to focus his first report on the theme of 
immigration detention. The submission explained how the factual circumstances facing 
stateless persons make them particularly vulnerable to arbitrary immigration 
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detention, and submitted key ERT publications on the detention of stateless persons, for 
the consideration of the Special Rapporteur. 
 
In March 2012, ERT participated in an event hosted by UPR-Info in advance of the 13th 
session of the Universal Periodic Review. The meeting was intended to provide an 
opportunity for non-governmental organisations which had made written submissions 
to the review process to make representations to states which would be involved in the 
UPR Working Groups for different countries under review. ERT presented its November 
2011 stakeholder submissions in relation to India (focussed on the need for India to 
reform its system of laws and policies on equality and non-discrimination) and 
Indonesia (focused on discriminatory laws, religious discrimination and discriminatory 
violence affecting religious minorities). The two presentations were well received by 
both NGOs and states in attendance. The Swiss mission specifically requested further 
information from ERT to support the two presentations, and ERT has subsequently 
provided such information to all participating missions, receiving positive feedback 
from many. 
 
Also in March, at its nineteenth session (27 February to 23 March 2012) the UN Human 
Rights Council adopted the Working Group Reports for states which had undergone 
review in the twelfth session of the UPR. In 2011, ERT had made a stakeholder 
submission to the review of Thailand, raising concerns about its treatment of stateless 
Rohingya. A number of states made recommendations to Thailand that were in line with 
ERT proposals, including that it become a party to the 1951 Convention Relating to the 
Status of Refugees and its 1967 Protocol and to the 1954 Convention Relating to the 
Status of Stateless Persons; ensure respect for the principle of non-refoulement with 
respect to asylum seekers and refugees; strengthen the legal rights framework and 
enforcement of these rights for migrants, asylum seekers and victims of trafficking; and 
address, as a matter of priority, the conditions in Thai prisons and detention centres. 
 
At the same meeting, the Human Rights Council adopted a Working Group Report on 
Moldova, which again contained recommendations which closely reflected a number of 
recommendations highlighted in ERT’s 2011 submission to Moldova’s UPR.  Notably, the 
Report contained two recommendations which were central to ERT’s Stakeholder 
Submission. These were that Moldova strengthen efforts in the prevention, punishment 
and eradication of all forms of violence against women and that it adopt the draft law on 
preventing and combating discrimination.  
 
On 1 April 2012, ERT made a submission to the Committee on Economic, Social and 
Cultural Rights on the state report of Jamaica. The submission focused on Jamaica’s 
obligations in relation to Article 2(2) of the Covenant, informed by the Committee’s 
General Comment 20: Non-discrimination in economic, social and cultural rights (art. 2, 
para. 2, of the International Covenant on Economic, Social and Cultural Rights) (General 
Comment 20) and the Declaration of Principles on Equality. The submission 
recommended a number of steps to improve the legal protection from discrimination in 
Jamaica, including review and amendment or repeal of any laws which discriminate or 
are open to discriminatory application; amendments to the section on the right to non-
discrimination in the Constitution of Jamaica; and the development of comprehensive 
anti-discrimination legislation.  
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Also in April, Rene Casin, a human rights NGO that uses the experience of the Jewish 
people to campaign and educate on universal human rights issues such as 
discrimination, detention, and genocide, made representations on behalf of ERT at 
another UPR pre-session event hosted by UPR-Info in Geneva. ERT sent its submission 
on the United Kingdom (see above) as well as a summary and talking points, which 
were taken up by the Rene Casin representative and communicated at the meeting in 
Geneva.  
 

3. National Level 
 
On 19 May 2011, ERT co-hosted a public lecture in London, at the University College 
London, delivered by ERT Trustee Kate O’Regan, former judge in the Constitutional 
Court of South Africa. She spoke on the topic: "What should we expect from 
progressive equality jurisprudence? The case of South Africa". The lecture was 
followed by a discussion focusing on the lessons to be learned from the experience of 
equality litigation in South Africa in the last five years. 
 
Also in May 2011, ERT wrote to Mr Goodluck Jonathan, President of Nigeria, to urge 
him to sign and bring into force the Act to Ensure Full Integration of Persons with 
Disabilities into the Society and to Establish a National Commission for Persons with 
Disabilities 2009 (the Nigeria Disability Bill). The letter highlighted that the Nigeria 
Disability Bill incorporated many of Nigeria’s existing obligations towards persons with 
disabilities both under international human rights law and the Nigerian Constitution.  

 
In June 2011, ERT wrote to Mr Vladimir Filat, Prime Minister of Moldova, to express 
concern over reports that the Islamic League, the first legally recognised Muslim 
organisation in Moldova, might be deregistered. Given the longstanding difficulties 
which Muslim organisations in Moldova have faced in their attempts to become 
registered, the letter praised the registration of the Islamic League in March this year as 
a significant step forward in protecting the equal right to religious freedom for 
members of religious minorities and their right to be free from discrimination. The ERT 
letter was written in response to a number of media reports which stated that the Prime 
Minister had pledged to review the registration of the Islamic League.  
  
Also in June 2011, ERT wrote to David Cameron MP, Prime Minister of the United 
Kingdom, calling on him not to repeal or weaken the Equality Act 2010. The letter was 
a response to the inclusion of the Equality Act in the Red Tape Challenge – a consultation 
on the impact of regulations which are perceived to affect business performance. ERT’s 
letter stated that the Act is the principle mechanism through which the UK meets its 
obligation to protect the right to non-discrimination under a range of international 
instruments, including the International Covenants on Civil and Political Rights and 
Economic, Social and Cultural Rights and the European Convention on Human Rights. It 
stressed that the Act is also the key mechanism through which the UK meets its 
obligations to fulfil and promote the right to non-discrimination by taking measures to 
address substantive inequality, including through the adoption of equality policies and 
action plans and the adoption of temporary special measures designed to accelerate 
progress towards equality. ERT also argued that the Act forms a key pillar of the UK’s 
international reputation as a country which is concerned with the protection and 
promotion of human rights.  
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In July, ERT undertook a week-long advocacy trip to Australia, sponsored by the office 
of the Attorney General and hosted by the Human Rights Law Centre. The visit was 
organised in the context of the on-going Australian “Consolidation project”, a legislative 
initiative to integrate the four existing federal equality Acts and to simultaneously 
upgrade the legislation. It was also a follow-up of a visit to England in August 2010 by 
the Chair and CEO of the Australian Human Rights Commission aimed at studying the 
experience around the development of the 2010 Equality Act, a visit that included a 
meeting with ERT. ERT’s programme in Australia included a keynote address on recent 
developments in equality law at a major national conference in Melbourne, further talks 
at several conferences and meetings in Melbourne and Sydney, as well as meetings with 
Supreme Court judges, the Human Rights Commission, the Attorney General’s office 
(which is in charge of the “Consolidation project”), MPs, government officials, NGOs and 
others. The concept paper published in September by the Attorney General’s office for 
further consultations reflects a number of recommendations made by ERT during this 
trip. Apart from an exchange on the challenges of the future comprehensive equality 
Act, the visit provided opportunities for advocating the ERT agenda on issues of 
statelessness, specifically related to the Australian policy of mandatory detention of 
illegal entrants.  In September, the ERT Guidelines on the Detention of Stateless Persons 
(see below) were circulated to relevant institutions by the Human Rights Law Centre.  
  
In September, on invitation by the Mizan Law Centre, ERT visited Jordan to deliver a 
lecture in Amman on the essential elements of national equality legislation for 
approximately 40 MPs, judges, governmental officials from relevant ministries, 
prosecutors, police, and academics. A second lecture on the use of strategic litigation to 
promote equality was given to practicing lawyers and NGOs. This two-day visit was 
organised as part of Mizan’s campaign to promote non-discrimination and equality, an 
activity which, while not part of its current joint project with ERT, was influenced by 
that project and followed on ERT’s previous visit to Amman in February 2011. The 
lecture event on the essential elements of national equality legislation was the first 
meeting on equality law attended by the Jordanian authorities and was met with great 
interest. The lecture was followed by passionate debates among those present 
regarding the possibilities and challenges to develop equality legislation in Jordan, and 
clear expressions of interest to learn more from international good practice. The 
discussions were accepted with great enthusiasm by human rights activists, as the most 
sensitive taboo issues in the Jordanian context were openly debated. These included the 
patrilineal transition of Jordanian nationality that is interlocked with the issue of the 
status of the Palestinians in Jordan (who make up approximately half of the country’s 
population and complain of discrimination in many areas of life).  
 
In October 2011, ERT continued its advocacy relating to the development of anti-
discrimination legislation in Moldova. In response to a consultation announced by 
Moldova’s Minister of Justice, on 10 October 2011, ERT submitted extensive comments 
on the latest draft of the Law on Preventing and Combating Discrimination. ERT has 
submitted comments on three previous drafts of the legislation, and was pleased to note 
that certain of its recommendations have been incorporated into the latest draft. ERT 
continues to have significant concerns about the content of the latest draft law, and has 
urged the Minister of Justice to take these into account before it passes through the 
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parliamentary process. It is anticipated that the draft law will be before Parliament in 
early 2012.   
 
In November 2011, ERT urged the new Prime Minister of Tunisia to place the rights to 
equality and non-discrimination at the heart of the national transition process which is 
underway in the country. ERT’s letter expressed a belief that the process of national 
transition and renewal in Tunisia offers a great opportunity to strengthen equality, one 
of the central values which motivated the Tunisian people’s movement for change. ERT 
urged the government of Tunisia to bring its domestic law and policy into line with its 
obligations under CEDAW, following its withdrawal of reservations and declarations 
related to this, and to ratify further international instruments containing provisions on 
equality and non-discrimination. ERT recommended that the new Constitution of 
Tunisia guarantees the rights to equality and non-discrimination, and explicitly 
prohibits direct and indirect discrimination on all grounds recognised under 
international law and defined in the Declaration of Principles on Equality. ERT also 
recommended the repeal of any discriminatory laws and the introduction of 
comprehensive equality legislation, prohibiting all forms of discrimination in the private 
and public sectors, in order to ensure that the legal rights to equality and discrimination 
operate effectively in practice.   
 
Also in November, ERT responded to the United Kingdom Commission on a Bill of 
Rights Discussion Paper entitled Do We Need a UK Bill of Rights? The Commission was 
established to investigate the creation of a UK Bill of Rights and this Discussion Paper 
marked the beginning of the process of public consultation on this issue. In its response, 
ERT endorsed the view that the UK does not need a new Bill of Rights, as the Human 
Rights Act 1998 meets this requirement. ERT reaffirmed that both the rights specified 
and the mechanisms provided to make the Human Rights Act effective, through 
establishing judicial oversight and requiring public bodies to act in conformity with the 
rights, are an essential, non-negotiable minimum standard for the protection of human 
rights in the UK. ERT expressed opposition to any proposal to repeal, regressively 
amend or weaken the Human Rights Act and urged the Commission to recommend that 
the Human Rights Act is retained. ERT further recommended that the UK Government 
sign and ratify Protocol 12 of ECHR, which provides an autonomous right to non-
discrimination, and gives effect to this Protocol in the domestic legal order, using the 
power provided under section 1(4) of the HRA. This ratification would ensure 
consistency between the UK’s international and domestic obligations in this area and 
would provide more reliable protection from discrimination by individuals and by the 
state.  

In December 2012, ERT became a founding member of the “England International 
Covenant on Economic, Social and Cultural Rights (ICESCR) Monitoring 
Consortium”. The Consortium will monitor the implementation of the human rights to 
health, education, employment, social security, an adequate standard of living and 
participation in cultural life in England using government targets and time frames. It 
will also conduct advocacy to seek to ensure that the UK government meets its legal 
obligation to respect, protect and fulfil economic, social and cultural rights. In this 
regard, the Consortium will work alongside the Northern Ireland and Scotland Human 
Rights Consortia and cover the gap in England on ICESCR protection. The Consortium 
will coordinate a 2014 England civil society parallel report to the UN Committee on 
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Economic, Social and Cultural Rights (CESCR). The Consortium includes Just Fair, 
English Regional Equalities Network (EREN), Scope, UNICEF UK, ATD Fourth World, 
Women's Resource Centre, Friends Families and Travellers, and the Law Society of 
England and Wales.  
 
In February 2012, ERT made a submission in response to the Australian 
government consultation on the Consolidation of Commonwealth Anti-Discrimination 
Laws Discussion Paper. Basing its submission on the Declaration of Principles on 
Equality, ERT made eighteen recommendations on various aspects of the proposals, to 
ensure that the Consolidation Project results in the most comprehensive and effective 
equality law reform. This submission followed a highly successful week-long advocacy 
trip to Australia, in July 2011, sponsored by the office of the Attorney-General and 
hosted by the Human Rights Law Centre (see above).  
  
In March 2012, ERT continued its efforts to encourage the government of Moldova to 
implement measures to address discriminatory violence against women and other 
groups, including through the adoption of comprehensive equality legislation. ERT 
participated in a roundtable meeting to launch the report Discriminatory Ill-treatment in 
Moldova, published by the Moldovan organisation Promo-LEX in partnership with ERT. 
In its presentation at the event, ERT discussed Moldova's international legal obligations 
in respect of discriminatory ill-treatment. Referring to the report’s recommendations, 
ERT called for parliament to adopt comprehensive anti-discrimination legislation and 
for the authorities to take steps to effectively implement the domestic legal framework 
on discriminatory ill-treatment. Government officials at the event, including the 
Director of Public Prosecutions, responded positively to the report and its 
recommendations, though the extent to which this will translate into action remains 
unclear. 
  

4. Communications  
 
At a meeting of the ERT Management Committee in October 2011, the Committee 
requested that a memorandum be prepared on ERT’s Communications Strategy for its 
next meeting. At the Management Committee meeting in January 2012, a 
Communications Strategy paper was presented and discussed. It recommended the 
adoption of three objectives for ERT’s communications: (1) To strengthen 
understanding and awareness of ERT and its brand; (2) To support ERT's work to 
achieve its advocacy objectives; and (3) To support ERT's efforts to secure the 
resources required for it to fulfil its mission. The paper also discussed ERT’s actual and 
potential audiences, identifying Donors and Potential Donors, Advocacy Targets, 
Partners and Associates and the “Equality Community” of lawyers, academics, activists 
and campaigners as the key groups which ERT communications should be targeted at 
and tailored for. With regards to messaging, the paper set out some core principles on 
which ERT messages should be based. The final area examined by the paper covered the 
channels or media of communication which ERT should focus on. In this area, paper 
recommended a focus on improvements to ERT’s online communications, with an 
upgrade to the website, and greater use of social media as priority actions, and on 
improvements to ERT’s printed promotional literature, notably the ERT visiting booklet. 
The recommendations were largely endorsed by the Management Committee, and the 
Advocacy and Communications officer was asked to proceed with three programmes of 
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work: (1) The development of a “Key Message” document for discussion at a future 
meeting of the Committee; (2) An upgrade to the ERT website, focussed on the 
homepage, followed by improvements to other pages; (3) The establishment of an ERT 
social media presence, in the form initially of a Facebook page and Twitter account, 
followed by the establishment of a blog, when time and resources allow. 
 
Throughout the first quarter of 2012, ERT staff worked to implement the changes to 
ERT’s online presence (website, Facebook page and Twitter account). Staff worked with 
the web-design company which established ERT’s website and currently hosts it, to 
complete changes to the website homepage which had been agreed in 2011. The main 
change is to replace the static image on the top right of the homepage with a “carousel” 
of four images and brief text introducing key stories or developments which ERT wishes 
to highlight to those visiting the site. Three of the carousel slots will host items on ERT’s 
major publications or events and will change from time to time, while the fourth slot 
will host the most recent ERT news story as it is published on the site. At the launch of 
the new site, the four carousel items were: (1) The Declaration of Principles on Equality; 
(2) In the Spirit of Harambee, ERT’s report on discrimination and inequality in Kenya; 
(3) The Equal Rights Review, Volume Eight; (4) An announcement of ERT’s Panel 
Discussion on “Sexual Rights and the Politics of Human Rights Interventionism”. A 
number of smaller changes, including improvements to the task bars and menus, adding 
links to Facebook and Twitter, etc., were also made as part of the homepage update. At 
the same time, staff members have worked to improve the look and feel of other pages 
on the site, including in particular the “Projects” and “Impacts” pages of the site.  
 
An ERT Facebook page and a Twitter account were established in February 2012. 
Content was added to ERT’s Facebook page throughout March 2012, including a 
detailed timeline with photo albums and stories illustrating ERT’s activities and impact 
over recent years. In addition, protocols for Facebook and Twitter updates were 
developed, in order to streamline the work of keeping the two sites current. In early 
April 2012, ERT began actively promoting the Facebook page and Twitter account, 
though this will be an ongoing task. 
 
III. Thematic Projects 
 
Thematic projects focus on a certain aspect of equality and their scope is either global or 
multi-country. ERT has one completed thematic project (Health and Religion in the 
European Union), closed in 2010; and has worked on six thematic projects during the 
report period. The ongoing thematic projects of ERT are described below: 
 
1. Greater Human Rights Protection for Stateless Persons in Detention  
 
This project, funded by the Oak Foundation, follows up to the research project which 
resulted in the publication of Unravelling Anomaly: Detention, Discrimination and the 
Protection Needs of Stateless Persons. Under this project, ERT pursued the following 
activities: 
 
 International advocacy to engage the human rights community to prioritise 

statelessness. 
 The development of guidelines on the detention of stateless persons. 
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 Network and coalition building on the issue of statelessness. 
 Awareness raising and education on the issue of statelessness. 
 The development of a dedicated website on statelessness to become a leading 

resource on the issue. 
 
The most important achievement of the report period was the drafting and finalisation 
of ERT’s Guidelines on the Detention of Stateless Persons. In Unravelling Anomaly, 
ERT identified an existing gap in international law with regard to standards relating to 
the detention of stateless persons. In order to fill this gap, we decided to draft a set of 
guidelines on the subject, drawing from existing international standards and best 
practices on the identification and detention of stateless persons. The drafting and 
consultation process was a comprehensive and inclusive one, made up of the following 
steps: 

1. ERT’s Draft Guidelines on the Detention of Stateless Persons and 
accompanying Commentary were published in Volume 7 of The Equal Rights 
Review (ERR).  

2. The publication of the Guidelines in the ERR marked the beginning of a 
consultation process for the Draft Guidelines. In addition to the 7000 plus 
recipients of the ERR, the Guidelines were directly sent to over 100 experts in 
the complementary fields of human rights, equality, immigration, detention, 
refugees and statelessness for their review and feedback. Additionally, the 
Guidelines were disseminated through four specialist networks on refugee and 
asylum and detention, and through this process, the Guidelines would have 
reached more than 1000 additional experts.  

3. The initial deadline for feedback to be sent back to ERT was 7 October 2011, but 
this was extended by a further two weeks responding to the requests of many 
reviewers. Feedback received suggested that the Guidelines are being widely 
acknowledged and welcomed as a timely and positive development, which could 
have a significant impact on existing law and policy. The International Detention 
Coalition invited ERT to participate in a series of meetings/workshops with 
governments to promote the Guidelines once they are finalised.  

4. After all feedback was received, a second draft of the Guidelines was prepared 
and reviewed internally within ERT, before being further edited. 

5. The third draft of ERT’s Draft Guidelines on the Detention of Stateless 
Persons was prepared, taking into account the feedback received from over 40 
experts including the UNHCR. This draft was circulated amongst a smaller group 
of experts and a Roundtable Discussion was held on 14 December 2011.  

6. Based on the discussion at the Roundtable, ERT finalised its Guidelines on the 
Detention of Stateless Persons in early 2012. However, for strategic reasons, 
the Guidelines have not been published as yet. This is because the UNHCR is due 
to publish two sets of Guidelines on interpreting the definition of statelessness 
and identifying stateless persons, and there was consensus amongst the experts 
consulted by ERT, and the ERT team, that it makes best sense to publish ERT 
Guidelines after the UNHCR Guidelines have been published.  

 
On 17 June 2011, ERT was invited to deliver a session on statelessness with a focus on 
the Rohingya problem at the Summer School on Minority Rights of the University of 
Galway.  
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ERT is responsible for a special issue on statelessness of the European Journal of 
Migration and Law (EJML), to be published in the autumn of 2012. Amal de Chickera 
(ERT) and Professor Brad Blitz (Kingston University) are the guest editors and Stefanie 
Grant is a special advisor. The editorial team has met on numerous occasions initially to 
discuss content for the journal, and subsequently to invite contributions and peer-
reviewers. These articles have been edited and are in the process of being sent out for 
peer review.  
 
During the reporting period, ERT co-founded and was an active Steering Committee 
member of the European Network on Statelessness (ENS). The ENS is a network of 
non-governmental organisations, academic initiatives, and individual experts 
committed to address statelessness in Europe. ENS aims to reach its goals by conducting 
and supporting legal and policy development, awareness-raising and capacity building 
activities. The first meeting of ENS was held in London on 20 July 2011. ERT has been 
involved from its inception in developing the strategy and vision for ENS as the Network 
prepared its launch. ERT attended a two day meeting of ENS also on 12-13 December 
2011. The ERT representative was appointed Co-Chair of the “Law and Policy” pillar of 
ENS in January 2012. As part of this responsibility, ERT drafted the concept note for ENS 
activities under the Law and Policy pillar over the next two years. Finally, ERT attended 
the most recent ENS meeting in Tilburg, Netherlands on 18-19 April 2012.  
 
ERT has also been involved in network and coalition building in other geographical 
areas. It became a member of the Asia Pacific Refugee Rights Network in September 
2011 and is promoting the addition of a sub-group on statelessness within the Network. 
ERT also is an active member of the International Detention Coalition. 
 
The ERT statelessness website has been designed, but there have been significant 
delays in its finalisation. These unforeseen delays have been due to technical difficulties 
faced by the web designer as well as a lack of time on his part to effectively address 
them.  
 
2. Law Enforcement Discrimination 
 
This project was launched in December 2007 with the objectives: 1) to systematise the 
existing knowledge on the relationship between deaths in custody and discriminatory 
policy or conduct by law enforcement bodies; 2) to enhance the global understanding of 
the nexus between deaths in custody and discrimination; and 3) to develop and 
promote new advocacy tools to complement existing investigation techniques and 
standards.  
 
It was initially envisaged that as well as addressing non-country specific thematic 
concerns on this issue, the project would focus on the situation in individual countries, 
including Brazil, India, Nigeria, Russia and the USA. In 2008-2010 country-based field 
research was carried out in Brazil, India, Nigeria and the USA and a paper was drafted 
reflecting the results of the research. Due to insufficient staff capacity during 2010-11, 
ERT had to postpone publications under this project, but ERT frequently draw on the 
research in the preparation of statements and other materials.  
 
In July 2011, on the basis of a detailed review of all materials, ERT has made some key 
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decisions on how to take the work under this project forward. ERT is planning to 
publish a report with a changed thematic focus, abandoning the exclusive 
concentration on death in custody and enlarging the topic to cover discriminatory 
detention. Using the empirical research material from a number of ERT country and 
thematic projects, the report will focus not so much on documenting the practices of 
discriminatory detention but on a legal argument that states have a positive duty to 
prevent discrimination of detainees with protected characteristics and to promote their 
equality in the context of detention. The structure of this report will differ from that of 
the current draft: the report will be organized according to thematic elements of the 
issue of detention. This decision is a result of the weaknesses and limitations of the draft 
report. 
 
During the report period, ERT worked on revising the structure for the report, and 
reviewed and analysed the existing materials, with a view to determining how they 
might be used to substantiate, or illustrate, the legal arguments it is proposed should be 
made in the report.   
 
3. The Unified Perspective on Equality and LGBT Rights  
 
In September 2009, ERT started work on a project funded by the Arcus Foundation on a 
study to show how the unified approach to equality benefits LGBT rights. One 
aspect of this project is to explore the possibility for promoting LGBT equality in 
countries with Islam. In 2009-2010 ERT contracted an expert consultant, Imam Mushin 
Hendriks, to prepare a paper on the position of Islamic law on homosexuality, which 
was published in Volume 5 of The Equal Rights Review. In May-June 2010 ERT drafted a 
paper on the use of equality law in promoting LGBT rights containing strategic advice 
for activists and funders, and distributed it to a funders’ group.   
 
In 2011, the work under this project continued, and was aimed at producing two 
published outputs: an article in a forthcoming book focusing on the use of equality and 
non-discrimination law in advancing LGBT rights in countries of the Commonwealth, 
with a special reference to the decriminalisation of same sex conduct, and a study on 
LGBT equality in countries with Islam, including secular states. The first of these 
materials has been submitted to the publishers and the book is forthcoming. The second 
paper, focusing on LGBT rights in countries with Islam, of approximately 150 pages, 
has been drafted and reviewed in the summer and autumn of 2011, on the basis of an 
earlier draft of 2010. A second draft has been submitted in December 2011 and is 
awaiting review by ERT as well as peer review by external experts.  
 
4. Developing Resources and Civil Society Capacities for Preventing Torture and Cruel, 
Inhuman and Degrading Treatment of Persons with Disabilities: India and Nigeria 
 
This project commenced on 26 November 2010 with partner organisations in India 
(Human Rights Law Network – HRLN) and Nigeria (Legal Defence and Assistance 
Project – LEDAP). Its objectives include the development of legal and policy guidelines 
on the prevention and remedy of torture and ill-treatment of persons with disabilities, 
based on documentation of abuses and test litigation, as well as capacity building 
related to the intersection of disability equality rights and non-torture rights.  
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In the first quarter of 2011 two country teams worked on national baseline studies, 
following detailed guidelines developed by ERT. ERT has also enlisted two prominent 
international experts – Krassimir Kanev, Chair of the Board of the UN Voluntary Fund 
for Victims of Torture, and Oliver Lewis, Executive Director of Mental Disability 
Advocacy Center – as Senior Advisers on this project.  

In May-July 2011, with the input of the Senior Advisers, ERT and its partners in India 
and Nigeria produced guidelines for eight research consultants (four in each 
country) who would carry out monitoring and documentation of cases of ill-treatment 
of persons with disabilities. In the summer of 2011, national consultants were employed 
to carry out the field research. They submitted interim reports recording their findings 
a few months later. 

The project envisages publication of a Resource Pack on Disability and Torture, 
which will describe patterns of torture and ill-treatment of people with disabilities in 
India and Nigerian identified in the course of field research, present legal research and 
analysis bringing together relevant international, regional and domestic law and 
jurisprudence on disability and torture, and make recommendations for change to 
address the problems identified in the baseline report. During the reporting period, 
ERT’s Indian partner, HRLN, submitted four research reports from the four consultants 
who had carried out field research for the Resource Packs. The national consultants in 
Nigeria completed their testimony collection and ERT’s Nigerian partner, LEDAP, 
submitted their research reports to ERT. ERT produced research and drafting guidelines 
to aid LEDAP and HRLN with desk research and drafting of those sections of the 
Resource Packs dedicated to documenting patterns of discriminatory ill-treatment and 
the national legal framework and LEDAP and HRLN started work on these sections. ERT 
commented on the first draft of the patterns section drafted by LEDAP and LEDAP 
produced a second draft, incorporating ERT’s comments.  

The legislative advocacy element of the project achieved impact when Mr Babatunde 
Raji Fashola, the Governor of Lagos State, signed and brought into force the Lagos State 
Special Peoples Bill 2010 on 24 June 2011. This move came after a letter was sent by 
ERT to Mr Fashola in May 2011, urging him to sign the bill, in sync with a LEDAP 
petition. As mentioned above, ERT has made a submission to Mr Goodluck Jonathan in 
relation to the Nigeria Disability Bill and it is hoped that the project will achieve similar 
impact in this regard. The passing of these two pieces of legislation will be a significant 
development for the project, as they will provide further legislative support for the ten 
strategic litigation cases which will be supported by the project in Nigeria.  

 
A further aspect of the project requires the partners to support strategic litigation 
concerning the ill-treatment of persons with disability. In the summer of 2011, ERT 
developed criteria to guide the choice of strategic litigation cases. In the autumn of 
2011, HRLN, ERT’s Indian partner, compiled a dossier describing potential cases from 
amongst their caseload, for review by ERT against those criteria. In the winter of 2011-
2012, HRLN and LEDAP continued to work on identifying potential court cases in their 
respective jurisdictions. In India, HRLN has lodged four cases in relation to which ERT is 
planning to submit amicus curiae briefs. The first relates to the appalling conditions in 
the Asha Kiran home, the only institution housing children and adults with physical and 
psycho-social disabilities in Delhi. The failure of the government to provide food, water, 
clothing, basic hygiene, and necessary medical care to residents in Asha Kiran has not 
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only amounted to inhuman and degrading treatment, but has also resulted in numerous 
deaths over several years, reaching a climax in February 2010 when 26 children died 
within a span of two months. The second case relates to the licensing of psychiatric 
hospitals in Karnataka and the failure to ensure adequate standards of care. The 
inadequate facilities include an absence of qualified psychiatrists and unhygienic 
conditions which have led to deaths in the facility documented in a Karnataka State 
Human Rights Commission Report and local media reports. The third case involves the 
tying and beating leading to death of a man perceived to have psycho-social disability, 
by the Railway Police at a train station. The fourth case is a public interest litigation in 
which HRLN is challenging guidelines published on mental health in the Delhi jails. The 
guidelines are considered to be inadequate to protect persons with disabilities from 
discriminatory ill-treatment in prison settings. 
 
In January-April 2012, ERT, HRLN and LEDAP continued to work on identifying 
potential cases for strategic litigation in their respective jurisdictions. In India, 
following analysis of potential cases against the selection criteria developed by ERT, 
HRLN has lodged three additional cases. These include a case demanding an inquiry into 
conditions in mental health care homes in Kerala, including licensing conditions, forced 
treatment and restraints on liberty; a case in the Indian Supreme Court regarding 
clinical trials on vulnerable subjects such as children, Dalits, and disabled persons, 
taking place in the Indore government hospital which seeks an inquiry into the exact 
number of affected persons and the development and implementation of stronger 
guidelines and legal regulations; and demand for an inquiry into the police’ failure to 
investigate the gang-rape of a deaf and mute tribal woman by army officers. ERT is 
preparing amicus curiae briefs in respect of these cases.  

In Nigeria, a long-list of 23 cases has been identified following discussions with ERT. 
These include cases concerning: i) The care of detainees with mental health problems in 
jail: Research identified prisoners held in detention on remand who were suspected to 
have serious mental health problems. No action had been taken to assess the mental 
health status of these detainees and they were consequently not receiving appropriate 
medical care. Further, detention conditions in high-security prisons had a particularly 
detrimental impact on them, because of their particular vulnerabilities; ii) Sexual abuse 
of children with intellectual disabilities: Children abandoned by their parents, or 
otherwise without parental support, have been subjected to sexual abuse. The state has 
not taken action against the perpetrators, nor have they put in place appropriate 
systems to protect such children; iii) Destruction of aids: Persons with disabilities who 
rely upon aids, such as wheelchairs, walking sticks, etc., have found that when they 
come into contact with the authorities the aids upon which they rely have been 
destroyed, or, when destroyed by others, have not been replaced. This has, for example, 
left people to crawl/drag themselves around detention facilities. ERT’s Project Manager 
and LEDAP’s Project Coordinator are shortly to meet with the Senior Project Advisors 
with a view to analysing the cases on the long-list against the litigation selection criteria. 
 
The project also involves capacity-building training to equip CSOs and lawyers in India 
and Nigeria to tackle problems of ill-treatment of persons with disabilities. ERT has 
worked in collaboration with the two Senior Advisors and the in-country partners to 
design and deliver a capacity-building training for CSOs and lawyers working in the 
fields of equality, disability and/or torture in each of India and Nigeria. The training 
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focussed on international and domestic law relevant to the discriminatory ill-treatment 
of persons with disabilities, and included skills training on advocacy and strategic 
litigation. The India workshop took place in Delhi on 26-27 November 2011 with 35 
participants and the Nigeria workshop took place in Lagos on 8-9 December 2011 with 
40 participants. The formal feedback received from participants has been very positive 
and has demonstrated that the issue of discriminatory ill-treatment of persons with 
disabilities is perceived to be a significant human rights issue in both India and Nigeria 
which has yet to be adequately addressed. During their visits to India and Nigeria ERT 
and the advisors visited CSOs working in the field of disability rights and also closed 
institutions, including a leper colony in Delhi and a home for children with disabilities in 
Lagos. This enabled the project team to witness first-hand the issues which have been 
raised in the reports and testimonies provided by the national consultants.  
 
The impact of this project to date is mainly related to the capacity building aspect of the 
project. All participants in the two training workshops reported that the workshops 
were valuable. Having provided increased knowledge and skills to 35 participants in 
India and 40 participants in Nigeria, the workshops have created opportunities in both 
countries to engage more effectively in protecting the equal rights of persons with 
disabilities to be free from torture and ill-treatment.   
 
In April, ERT drafted an interim report for submission to the EU funding body.  
 
5. Strengthening Human Rights Protection of the Rohingya  
 
This project, funded by the European Union, started in March 2011 aims to strengthen 
human rights protection for stateless Rohingya through targeted research and advocacy 
activities. The project envisages research in six countries (including Bangladesh, 
Indonesia, Malaysia, and Thailand) followed by advocacy at national level, regional level 
(ASEAN and OIC) and international level. The reporting period saw the project move 
from its planning and preparatory phase (until the end of January 2012) and through to 
the research phase (from February 2012 to December 2012). The final stage – advocacy 
– will partly overlap with the research stage (September 2012 – September 2013).  
 
Scoping visits were carried out by the ERT team to Bangladesh (24-29 July 2011), 
Malaysia (19-24 September 2011), Thailand (24-30 September 2011), and Singapore 
(30 September-2 October 2011). The purposes of these scoping visits were to gain a 
better understanding of the situation on the ground and in-country attitudes towards 
the situation of the Rohingya, consult with potential partner organisations and 
individual researchers on how best to develop partnerships and coordinate research 
and advocacy activities, identify researchers, develop research and advocacy strategies. 
For these purposes, the ERT team met with a range of people from international 
organisations (including UNHCR, UNICEF, and IOM), international and national NGOs, 
Rohingya CBOs and political groups, academics and researchers, EU delegations, human 
rights commissioners, lawyers, and journalists. In addition ERT interviewed a range of 
individual Rohingya. During these visits, ERT met with more than 100 people in over 50 
meetings. 
 
The outcome of the scoping visits is that strong foundations were laid for cooperative 
and collaborative approaches between many types of in-country actors during the 
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research phase of the project. This approach will foster a sense of local ownership of the 
research and will in turn facilitate future in-country advocacy. As a result of the visits, 
the ERT team: 

 completed partnership negotiations with the Institute of Human Rights and 
Peace Studies (IHRP) at Mahidol University in Thailand;  

 identified research teams for all project countries; 
 developed research and advocacy strategies at regional and country-level; 
 decided on the joint-activities with IHRP including workshops and seminars to 

take place in relevant countries throughout the duration of the project; 
 identified organisations and networks for collaborative and joint advocacy 

activities; 
 improved the ERT team’s country-specific knowledge-base. 

 
ERT drafted three summaries of the findings for the country visits to be circulated 
among project advisors. These summaries formed a base for further discussion and fed 
into the consultation process regarding the finalisation of research questions and 
research strategies at country-level.  
 
A project Research Workshop was held on 13-14 January 2012 at Mahidol University 
in Bangkok, Thailand. The workshop was attended by ERT, Mahidol, and nine project 
research consultants and advisors. At the workshop, we finalised the research plan and 
approach across all research countries. The workshop was chaired by Sriprapha 
Petcharamesree of Mahidol University, and was an opportunity for the research team to 
meet each other and discuss strategies. It was also a very useful way to coordinate 
approaches across countries and foster a sense of local ownership of the research, 
which will in turn facilitate future in-country advocacy. The workshop focussed on 
developing the detailed research questions and methodology for each country study and 
also covered the issues of research ethics, safety and security. Research has now begun 
in the majority of project countries.  
 
6. Applying Equality and Non-discrimination Law to Advance Socio-Economic Rights  
 
This project started on 1 July 2011 and will contribute to building strategies of better 
enforcement of economic and social rights through drawing and communicating lessons 
from a global review of jurisprudence and policies which have used equality and 
non-discrimination law to advance the realisation of social and economic rights. A skype 
meeting of the initial members of the project’s Advisory Committee was held on 22 
August 2011, at which it was decided that ERT should draft a concept note, setting out a 
proposed approach, methodology and timetable for completion of the project. It was 
also decided that further individuals should be invited to become members of the 
Advisory Committee. In the September 2011, ERT drafted the concept note, and the 
individuals identified on 22 August were invited to become members of the Advisory 
Committee.  
 
In November 2011, the concept note was revised in the light of comments from the 
Advisory Committee held on 21 October and internal staff discussion. Initial research 
was carried out to identify examples of relevant case law of higher courts to illustrate 
the arguments made in the skeleton argument set out in the note.  
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IV. Country Projects 
 
Country projects focus on combating discrimination and promoting equality within 
individual countries. All country projects are based on the unitary human rights 
framework on equality, but while some cover all grounds and spheres of life, others 
have a special focus on one or more grounds or issues of equality. Country projects are 
implemented in partnership with organisations based in the target country, and 
typically contain elements of documentation-based advocacy; capacity building; 
facilitation of joint campaigns of different equality stakeholders; and strategic litigation 
or legal services to redress discrimination. To date, ERT has worked on 24 country 
projects, five of which (Kenya 1, Kenya 2, Kenya 3, Moldova and Solomon Islands 1) are 
completed and closed as of May 2012, but are included below as their closing phase falls 
within this report period.  
 
1. Promoting Better Implementation of Equality and Non-discrimination Law in India  
 
This project stated in May 2009 in partnership with the Human Rights Law Network 
(India) with the objective of developing the capacity of Indian NGOs, lawyers and 
judiciary to implement equality and non-discrimination law through promotion of 
national, regional and international standards and best practice. All project activities 
ended on 31 March 2011. The results and impact of this project were covered in the 
previous annual report to the Board.  
 
However, it was agreed with the funder and the partner that more time was needed to 
implement one of the envisaged activities – the publication of a country report on 
discrimination and inequality in India. Work continued to be carried out throughout the 
summer of 2011 on drafting this report, with support by a team of interns from 
University College London. The first draft was completed in September 2011 and since 
that time had been awaiting review and publication, which is planned to take place in 
2012. It is anticipated that copies of the report will be distributed within India, to 
human rights activists, lawyers and members of the judiciary, and that it will be an 
invaluable resource both for future advocacy efforts and for those representing clients 
in cases involving issues relating to equality and non-discrimination. The book will also 
serve as a resource for those individuals who attended the project’s two workshops, in 
Mumbai in December 2009 and in Delhi in January 2011.  
 
2. Kenya 1: Empowering Disadvantaged Groups through Combating Discrimination 
and Promoting Equality  
 
In July 2009, ERT started work on this project with the purpose to enable Kenyan civil 
society organisations (CSOs) to become key players in building a national anti-
discrimination regime. ERT worked with two local partner organisations – the 
Federation of Women Lawyers (FIDA) and the Kenya Human Rights Commission 
(KHRC), on a range of activities with a view to promoting the adoption of 
comprehensive anti-discrimination legislation. Following the completion of a number of 
training workshops, a study tour and a process of consultation and engagement with 
stakeholders from civil society, government and key commissions, a Legislative Map for 
a comprehensive equality law was developed by civil society over the summer of 2010. 
From October 2010 onwards, ERT’s local partners engaged in a process of sustained 
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advocacy to build support for the adoption of a new comprehensive equality law based 
on this Legislative Map. Efforts centred on the opportunity provided by the passage of 
the new Constitution, which requires the government to introduce legislation to 
establish a new Kenya National Human Rights and Equality Commission. The project 
came to an end in September 2011. 
 
In the period May to August 2011, ERT continued to support its partners in their 
advocacy efforts, in the context of a rapidly evolving debate about the establishment of a 
new institutional regime to govern human rights and equality issues. In late May 2011, 
the government of Kenya announced that it intended to establish a Kenya National 
Human Rights and Equality Commission (KNHREC) alongside a National Gender and 
Development Commission and an Ombudsman with responsibility for governance 
issues. Following this announcement, ERT and its local partners agreed to approach the 
current Kenya National Commission on Human Rights (KNCHR) in order to cooperate 
on the development of a bill to establish the KNHREC, incorporating the content of the 
Legislative Map. KNCHR agreed to this proposal, and as a result, a draft Human Rights 
and Equality Bill 2011 was produced at the end of May 2011. The draft Bill was the 
subject a stakeholder discussion on 3 June 2011, and was further amended thereafter. 
ERT provided comments on both drafts; these comments have been collated with 
comments from Kenyan members of the project working group and fed back to the 
KNCHR for consideration in the production of a third draft. Following ERT’s input on the 
various drafts, KHRC and FIDA continued to engage in advocacy, participating in various 
roundtable discussions and meeting with a number of Ministers and Commissioners, as 
well as civil society partners. In August, ERT met with partners and other key 
players, notably Commissioner Lawrence Mute of the Kenyan National Human Rights 
Commission, to discuss prospects and advocacy strategies related to equality in the 
forthcoming years. During the course of these meetings, it became apparent that the 
effort to secure the adoption of substantive legislation on equality as part of the 
legislation to establish new institutional arrangements had been unsuccessful, with a 
range of political factors impeding the effort.  
 
In late August 2011, the Kenyan Parliament passed three Bills establishing: i) the 
National Gender and Equality Commission; ii) the Kenya National Commission on 
Human Rights; and iii) the Commission on Administrative Justice. Despite its somewhat 
misleading title, the National Gender and Equality Commission (NGEC) established 
under this legislation, has a mandate covering all grounds of discrimination specified in 
the Constitution of Kenya. The result is a significant improvement on the institutional 
framework which existed prior to August 2011, where neither the Human Rights 
Commission nor the Gender Commission had a clear mandate with respect to all 
grounds of discrimination. The extension of the Gender Commission’s mandate, creating 
in effect a full Equality Commission, can be attributed at least in part to the advocacy 
undertaken by ERT and its local partners on the need for comprehensive protection 
from discrimination. The NGEC has an extensive range of powers, including powers of 
investigation, and its governing statute is largely compliant with the Paris Principles. In 
addition, ERT and its partners believe that the establishment of this Commission 
presents a significant opportunity for further advocacy focussed on the need for 
substantive equality law. The partners retain a large group of allies from civil society, 
parliament, government, the judiciary and various statutory commissions committed to 
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this objective. As such, further work has been undertaken in the reporting period to 
secure additional funding to continue and further develop this advocacy campaign.  
 
On 8 September 2011, ERT hosted a successful promotional event aimed at 
encouraging equality lawyers in the UK to support ERT’s work and publicising the 
project’s approach and impact. Tooks Chambers hosted the event and Leigh Day & Co 
provided sponsorship. Following the event, ERT has established the Equality Lawyers 
Network of lawyers interested in undertaking work in support of ERT projects. The 
Network currently has 22 members and 5 members are currently engaged in work in 
support of two of ERT’s projects – in Kenya and Moldova.  
 
The project came to an end in September 2011. In October 2011, ERT submitted 
narrative and financial project completion reports to the funder (DFID) and the project 
underwent an independent evaluation and an assessment by the funder. Both the 
independent evaluation and the assessment of the project by the donor concluded 
that the project had successfully produced its targeted outputs, and that it had 
substantially achieved its overall purpose. The final assessment of the project and its 
evaluation by the donor concluded that: 

 
The project has provided good value for money as the technical and 
advocacy capacities of a number of CSOs have been built. Moreover, 
the evaluation has indicated that there is now an increased 
understanding of Anti-Discrimination law principles and concepts 
among CSO staff, lawyers, the media and other groups. The four 
strategies/measures which work towards sustainability seem to have 
provided the necessary foundation of an ongoing advocacy campaign 
for the adoption of comprehensive anti-discrimination law in the 
future. 

 
Over the course of its implementation, this project has been highly successful, 
achieving its objective and purpose, and making substantial progress towards the 
achievement of a more ambitious goal: the enactment of comprehensive equality 
legislation in Kenya. The project has fulfilled its stated purpose, in that the partners 
have successfully overseen a process through which civil society has taken a leading 
role in developing a national anti-discrimination regime. The capacity of civil society to 
apply anti-discrimination law in their work has been substantially increased, as 
evidenced by their performance in follow-up trainings and the engagement of CSOs in 
advocacy on discrimination issues. A civil society working group created under the 
project to draft an equality bill has become established as a key source of expertise on 
equality law for stakeholders from across government and civil society. Having 
developed this capacity, ERT successfully facilitated the development of a Legislative 
Map for comprehensive equality law and the implementation of an advocacy campaign 
for its adoption as part of government legislation, in both cases with consistent 
engagement from across civil society. The project has successfully raised awareness of 
the need for the adoption of equality legislation among key stakeholders, securing 
support for an equality bill. 
 
These achievements took place in the context of a campaign to secure the adoption of 
substantive equality legislation which, while not successful in 2011, resulted in 
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improvements of the law in the short term and provided a strong basis for further 
advocacy in the long term. The establishment of the NGEC with a mandate to cover all 
grounds of discrimination is a significant improvement on the institutional framework 
which existed prior to August 2011, where neither the Human Rights Commission nor 
the Gender Commission had a clear mandate with respect to all grounds of 
discrimination. The August 2011 legislation also provides a good basis from which to 
advocate for substantive legislation on equality. The impact of the partner’s advocacy 
both upon civil society and on commissioners means they are well situated to be 
affective in this advocacy in the future. The Statement of Principles for Equality Law, 
Legislative Map and draft Bill were later complemented by the ERT country report on 
equality in Kenya which re-affirmed the need for comprehensive equality legislation 
and is intended to catalyse further advocacy.  
 
Outside of the project itself, ERT’s work on this project has provided a platform for its 
long-term engagement on equality issues in Kenya, which is evidenced by the 
additional projects undertaken there, and the positive relationships which ERT has with 
both its immediate partners and a wider community of interested parties. Significantly, 
the project has also allowed ERT to develop its unique rights-based approach to 
development, which stresses the importance of effective legal protection from 
discrimination in ensuring effective, sustainable poverty alleviation. Finally, the 
promotional event in London was highly successful, leading to the establishment of the 
Equality Lawyers Network, lawyers from which are already contributing to the work of 
ERT. This initiative will provide an on-going source of experts which can be drawn on to 
support many of ERT’s projects in the future.   
 
3. Kenya 2: Embedding Equality under Kenya's New Constitution  
 
This project, undertaken in partnership with the Kenya Human Rights Commission 
(KHRC), commenced in September 2010 and came to an end at the end of October 2011. 
The project involved four activities, each aimed at strengthening the implementation of 
the right to non-discrimination under the 2010 Constitution of Kenya: (1) Publication of 
a country report on equality in Kenya; (2) Delivery of four training workshops; (3) 
Lodging of six strategic litigation cases; (4) A public awareness campaign.  
 
Much of ERT’s focus under this project was on researching, drafting and completing the 
country report on equality in Kenya, co-sponsored by the Arcus Foundation in the 
framework of a separate country project (see Kenya 3 below). Following research visits 
to Kenya in the previous report period, in late March 2011 ERT produced a first draft of 
the report in mid-May 2011, and a second draft in September 2011, and a third draft in 
January 2012. The report was completed and published in February 2012 under the 
title In the Spirit of Harambee: Addressing Discrimination and Inequality in Kenya. The 
282 page report has been well received to date: ERT’s partners in Kenya, the Kenya 
Human Rights Commission (KHRC), informed ERT that the report had a positive 
reception among their contacts in the field, while the Director of the Anti-Discrimination 
Section at the Office of the High Commissioner for Human Rights sent a message of 
congratulations to ERT, welcoming the report as an “extremely good and useful” 
contribution. The book is available both online and in print. 100 key individuals and 
institutions across the world were sent copies, and further 250 copies were shipped to 
Kenya to be ERT partners KHRC and GALCK.  
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Plans are being developed for a public event to promote the report in Nairobi in July 
2012, where it is hoped that the report’s recommendations will form the basis to re-
launch the campaign to enact comprehensive equality law in Kenya. The event is 
planned to be held in Nairobi with funding from the Arcus foundation (see Kenya 5 
below). 
  
On 4-7 October 2011, following a number of months of preparation and discussions 
about how best to engage the target group, ERT delivered training workshops on the 
key concepts on equality law and how these are reflected in the Constitution of Kenya 
2010. The workshops were delivered by UK equality lawyer Declan O’Dempsey and 
Kenyan consultant Sarah Kinyanjui, to three target groups: (i) commissioners from 
statutory and constitutional commissions; (ii) practicing lawyers; and (iii) government 
officials from across a number of departments. The training was highly successful with 
partners receiving positive feedback from all participating groups. A fourth workshop, 
targeting the judiciary, was cancelled shortly before it was intended to take place in the 
last days of October, due to a change in the procedures governing the participation of 
judges in training and professional development. These new procedures were 
introduced as a result of the significant re-organisation of the judiciary in Kenya since 
the adoption of the new Constitution, changes which were also a key factor in the 
original decision to delay the training workshops until the end of the project.  
 
In respect of the third planned activity, the project identified six cases for strategic 
litigation, and ERT established funds with KHRC to support the litigation of these cases 
beyond the lifetime of the project itself. Of the six cases, two cases concern the right to 
reasonable accommodation of persons with physical disabilities, an undeveloped 
concept in Kenyan law, and two rely on the right to non-discrimination on grounds of 
pregnancy, a new ground established under the 2010 Constitution of Kenya. Of the 
remaining two cases, one concerns protection from discrimination on grounds of 
albinism, a ground which is not explicitly listed under the Constitution, but which it is 
argued falls within the scope of the open-ended list of grounds, and the other concerns 
denial of access to education on grounds of socio-economic status. A dedicated fund has 
been established to support each case and make a contribution to lawyers’ and court 
fees. Three UK equality lawyers from the Equality Lawyers Network established in 
September 2011 have prepared detailed briefs for use by lawyers in two cases each, and 
each one has agreed to maintain an on-going role, pro bono, in advising the lawyers as 
these cases proceed.  
 
In mid-October, ERT’s partner KHRC completed the activities required in respect of a 
“Know your rights” public awareness-raising campaign. Following analysis of key 
audiences, KHRC concluded that the campaign should target people between the ages of 
18 and 30, as this group was both receptive to the campaign’s messages and under-
informed about their Constitutional rights. KHRC convened a public forum attended by 
over 700 law students from 12 Universities. KHRC also produced a range of promotional 
materials, including hats, t-shirts, etc., which were distributed at the event and which it 
intends to use in future campaigns. 
 
In November 2011, ERT submitted narrative and financial project completion reports 
and the project underwent an independent evaluation. The independent evaluator 
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reached the conclusion that the nature of the project activities – which sought to 
contribute to systemic change in law and policy, through activities with a long-term 
impact – meant that it was premature to evaluate the project’s overall impact. However, 
he cited three examples where impact could already be clearly identified: (1) Increased 
awareness of marginalized groups on their equality rights, leading to increased requests 
for information and support; (2) Increased litigation of equality claims (beyond the 6 
cases established under the project), arising from training delivered to practicing 
advocates; (3) Increased knowledge and understanding of training participants, with 
the potential for a long-term impact in their fields of work. 
 
The impact of this project is that it has achieved a great deal in terms of further 
embedding the rights to equality and non-discrimination which are provided under the 
Constitution of Kenya 2010 in policy and practice and, complementing ERT’s first 
project in Kenya, further enhance the evidence base on the need for comprehensive 
equality law in Kenya. Critically, given the systemic nature of the change which this 
project sought to achieve, the full impact of the project’s activities is difficult to gauge at 
present, but the likely impact can be projected, based on current evidence. In the Spirit 
of Harambee breaks new ground in Kenya, bringing together for the first time all of the 
relevant information on discrimination and inequality in the country and providing 
clear, well-evidenced recommendations for improvements to law, policy and 
enforcement. The report has already been well received among key audiences and, 
following promotion later in 2012, it is hoped that the report’s recommendations will 
become more widely known and accepted. Moreover, the report will remain available as 
a resource for civil society actors to use when seeking to promote action to address 
discrimination or inequality issues in future. The training provided to key decision 
makers was well-received, and is expected to enhance their understanding of their 
responsibilities in terms of non-discrimination under the new Constitution, and 
institute a wider effect, as these senior individuals influence policies, procedures and 
practices in their areas of expertise. Finally, each of the six strategic litigation cases 
which the project has identified, developed and provided funding support for, has the 
potential to clarify or extend the scope of the law in important areas, changes which will 
have a significant long-term impacts. 
 
4. Kenya 3: Promoting LGBTI Rights in Kenya in a Unified Equality Framework 
 
In October 2010, ERT launched a third project in Kenya whose purpose was to utilise 
the unitary framework on equality in promoting LGBT rights. This year-long project 
envisaged the production of a guide to combating discrimination in Kenya and a 
feasibility study on ways to mainstream LGBT rights within equality and human rights. 
It was implemented together with two project partners, Gay and Lesbian Coalition of 
Kenya (GALCK) and Kenyan Human Rights Commission (KHRC). 
 
The field research conducted under this project in both the preceding and the current 
report period formed part of preparing the handbook and feasibility study as well as 
contributing to the country report on discrimination and inequality in Kenya envisaged 
under the project Kenya 2 (above). 
 
The outputs of the project included (i) a draft comprehensive report on equality in 
Kenya, prepared in the framework and with the financial support of two projects, this 
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one and the one described above, which was published in February 2012; (ii) a 
practical guide for NGOs and lawyers on legal protection against discrimination of 
LGBT and other vulnerable groups in Kenya; (iii) a feasibility study on the strategies of 
promoting equality inclusive of sexual orientation and gender identity. 
 
In May-July 2011, ERT worked with the partners to prepare a feasibility study visit on 
the development of strategies to enhance LGBT rights in Kenya and the region of East 
Africa. In August, ERT conducted a week-long study tour in Kenya to develop the 
feasibility study under this project, as well as to gather further information for the 
country report on equality in Kenya. The study addressed the following issues: 

a) What are the major patterns of discrimination and inequalities in Kenya at 
present? 

b) What needs exist for legal services focusing on non-discrimination and equality 
(referral, legal advice and/or representation in court) for LGBTI and other 
victims of discrimination? 

c) What needs exist for training of activists and other stakeholders, including as 
much as possible judges and law enforcement officers? 

d) What could be done to improve collecting and systematizing of evidence on 
discrimination against LGBTI persons and others, and how can such evidence be 
better utilized for the purposes of public awareness-raising, legislative advocacy 
and in courtroom? 

e)  What is the potential of strategic litigation to generate good jurisprudence in 
Kenya and the region on equality issues including sexual orientation and gender 
identity? 

f) Will it be feasible to set up the hub as a regional rather than a national resource 
centre, and what would be the best ways of reaching out in particular to LGBTI 
activists from other East African countries, given that they are exposed to great 
risks? How should such a hub be structured and governed? 

 
The study made use of individual interviews and focus group discussions, according to a 
questionnaire in a one-hour version for individuals and a two-hour version for focus 
groups. Respondents enlisted with the help of partner NGOs included approximately 30 
prominent individuals who are opinion makers in Kenya and five focus groups of 
between ten and twenty persons each, representing the following different 
stakeholders: persons with disabilities; gay men; lesbians; trans persons; persons living 
with HIV/AIDS; and sex workers.  
 
The study explores the potential and challenges of the struggle for equality in Kenya as 
well as testing the idea of setting up in Nairobi a national or regional (for East Africa) 
hub of equality activism. The study’s methodology is based on the use of individual 
interviews and focus group discussions, according to a questionnaire in a one-hour 
version for individuals and a two-hour version for focus groups. It was submitted to the 
Arcus Foundation and is addressed predominantly to funders interested in promoting 
equality inclusive of sexual orientation and gender identity. 
 
As the outputs of this project largely exceed the planned ones, so did the outcomes and 
impact. The report on equality in Kenya (published under the title In the Spirit of 
Harambee) which was not envisaged as a separate output under this project but the 
production of which was made possible by the clustering and mutual amplification of 
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activities undertaken by ERT and its partners under other projects in Kenya, will be 
useful not only to NGOs and lawyers but to a range of domestic actors, including but not 
limited to community leaders, statutory bodies, the judiciary, civil servants and legal 
scholars, as well as individuals who have been discriminated against. By identifying 
gaps, weaknesses and inconsistencies in existing legal protection and highlighting the 
impact of these deficiencies on vulnerable groups, especially LGBTI groups, the report 
builds a case for legal and policy reform and provides these actors with the evidence 
they need. In addition, the report provides a strong foundation for other types of 
equality-related work, including development of training modules, policy positions, 
strategic litigation and international level advocacy. The added value of the report 
consists in framing a new debate on equality in Kenya and helping to constitute equality 
as a field of study and policy making, bringing together discourses of human rights, 
discrimination law and social justice.     
 
Instead of the originally planned narrower feasibility study aimed primarily to test the 
idea of creating a hub of equality activism on Nairobi, the actual output is a more 
substantial needs-assessment study looking at strategies for strengthening LGBTI 
equality in Kenya and the region. The target audience of the study is primarily funders 
interested in promoting equality in Kenya, inclusive of sexual orientation and gender 
identity. 
 
The project’s overall impact includes creating preconditions for better protection from 
discrimination of the legal rights of LGBTI and other vulnerable groups. While this one 
year project is only a preparatory stage for further work, it has contributed and will 
through its outputs continue to contribute to:  

 Stronger, more confident and better included constellations of LGBTI activists. 
 Improved understanding among the LGBTI and other civil society groups of 

equality as a right and of the link between the different strands of equality and 
equality of sexuality.  

 Increased accountability of the Kenyan government with a view to its obligation to 
promote equality and protect against discrimination, including on grounds of 
sexual orientation and gender identity. 

 Better enforcement of existing equality law and policies, including in respect to 
LGBTI persons.  

 Development of comprehensive national equality legislation and policies giving 
effect to the universal right to equality. 

 
Unanticipated setbacks under this project included the overlap of the project with a 
process of internal transformation of the partner GALCK, particularly the departure of 
the General Manager (David Curia) and the revision of the coalition’s advocacy 
priorities as well as internal management process. Further setbacks included the very 
high staff turnover at KHRC which included the departure of the initial person 
appointed to work under this project, and a gap of several months when he was being 
replaced. A further general setback was the huge overstretching of KHRC staff each of 
whom is responsible for a very large number of projects. However, both GALCK and 
KHRC contributed effectively to the best of their ability to the implementation of this 
project. 
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Opportunities that had not been envisaged and emerged in the course of 
implementation included additional project work undertaken by ERT under other 
subsequently funded projects in Kenya which allowed ERT to make linkages with those 
other activities and therefore to over-deliver under this project, both in terms of the 
main purpose: creating a good cooperation with GALCK and KHRC and in terms of 
outputs and impact. 
 
A major lesson ERT learned through this project is that there is a huge and locally well- 
articulated need to approach LGBTI issues in a broader, holistic equality framework. 
The ERT-promoted unitary human rights framework on equality should be made use of 
at many levels – in framing advocacy, litigation, documentation and capacity building. It 
was a very positive feature of this project that non-LGBTI disadvantaged groups were 
actively attracted and engaged with LGBTI issues, and their interest and potential for 
solidarity far exceeded expectations. This is particularly true of persons with 
disabilities. A second major lesson of this project is that decriminalisation strategies 
must be discussed and decided very carefully and very inclusively as there is a potential 
for harm and divisions among stakeholders. The role of outsider (international) 
stakeholders needs to be tailored according to local context and locally owned vision for 
change. 
 
Activities under this project ended on 30 September 2011 and due reports were 
submitted in October 2011. 
 
5. Kenya 4: Improving Access to Justice for Victims of Gender Discrimination 
 
This 4.5 year project began in April 2011 and is implemented in partnership with the 
Federation of Women Lawyers – Kenya (FIDA). It aims to enable Kenyan women to 
secure legal remedies and enhanced protection from discrimination by establishing free 
legal aid services at a community level. The project differs quite significantly from ERT’s 
other international projects, and as such, the implementation of the project in year 1 has 
given rise to a number of challenges and a number of important lessons. Staff are 
planning to make a series of modifications to the project design in order to improve 
implementation from year 2 onwards.   
 
The first months of the project involved preparatory work and planning. In April and 
May 2011 ERT selected a consultant, Barbara Cohen, to support the project and held 
start-up meetings with FIDA to agree the project plan for year 1. In June 2011, the 
feasibility study for the project was completed. It provided information on: Kenyan law 
and patterns of discrimination; potential CBOs with the capacity to provide community 
based legal services in discrimination matters that may be appropriate to be selected to 
participate in the project; and the current capacity of CBOs and lawyers to inform the 
training programme. Also in June, an independent Selection Committee was established, 
to review and select the 20 most appropriate CBOs to participate in the project in the 
first year. The first 10 of these were then invited to participate in the scheme. 
 
In early July, a Handbook for use by participating CBOs was completed. It provides 
information on Kenyan law on equality and non-discrimination and on how to set up, 
provide and administer community based legal services in discrimination matters 
under the project. In mid-July 2011, ERT provided training on equality and anti-
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discrimination law, and on establishing and providing community based legal services 
in discrimination matters to the first group of 10 CBOs and a smaller than anticipated 
group of 3 lawyers.  
 
In August three ERT staff received training on monitoring and evaluation. Following this 
training, ERT prepared and submitted a monitoring and evaluation plan to the donor 
(Comic Relief). ERT continued its discussions with the project donor about the scope 
and content of the project monitoring and evaluation plan throughout the remainder of 
the reporting period. Comic Relief visited FIDA in Nairobi in April 2012 to learn more 
about how ERT and FIDA propose to monitor progress against the project’s planned 
outcomes. It is hoped that this process would be finalised by mid-2012.  
 
In September and October 2011 five of the CBOs recruited to the Legal Assistance 
Scheme commenced work in delivering legal services to women and girls in their 
communities. This involved raising awareness in the target communities of the rights 
and duties arising under the Constitution, the Employment Act and other legislation 
providing a right to non-discrimination, and disseminating information on the legal 
services available through the CBO. In addition, CBOs began providing advice on 
discrimination issues to women in their communities. In October and November 2011, 
FIDA undertook visits to five of the ten participating CBOs to provide advice, collect 
monitoring data and assess organisational development needs.   
 
In March 2012, the partners produced and submitted the first Annual Report for the 
project. This report shows that the project has had a measurable positive impact on 
women and girls experiencing discrimination in the target communities. In the first six 
months of their operation, five community based organisations (CBOs) together 
provided advice to around 100 people at the community level. Additionally, CBOs have 
used the knowledge gained in ERT’s training workshops to undertake local advocacy in 
their communities. This advocacy has empowered women and girls as rights holders in 
these communities by providing them with knowledge of their rights and also sensitised 
duty bearers to their obligations in relation to rights. This is a significant achievement 
with the potential to have a positive impact on the lives of whole communities and to 
lead to systemic change within the affected areas. For instance, the Meru CBO has 
undertaken advocacy around female genital mutilation which has provoked community 
debate and led to less ostracisation of the girls who do not undergo this practice. 
 
Also in March 2012, ERT’s consultant Barbara Cohen visited FIDA for the purposes of 
contributing to an organisational development plan for FIDA to improve their 
capacity particularly in relation to the management of the project’s strategic litigation 
function. A draft of the organisational development plan was prepared by the consultant 
in April 2012 and will be implemented throughout the life of the project.  
 
In April 2012 ERT’s project officer completed an Open University course on “Capacities 
for Managing Development”. It was a requirement of ERT’s contract with the project 
donor that ERT staff receive professional training in this area as part of its own 
organisational development and to facilitate effective management of the project. It is 
also hoped that this learning will contribute to ERT’s on-going work in developing its 
own unique rights-based approach to development. 
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Also in April 2012 ERT and FIDA project officers together with ERT’s consultant began 
the process of preparing for the selection of CBOs and lawyers to participate in the 
project from year 2. A long-list is currently being developed by FIDA. Necessary 
amendments to the materials and training for year 2 based on learning from the first 
year of implementation are also underway. Plans are being developed to hold the 
training for year 2 in July 2012.  
 
The project has begun to have a positive impact on the lives of women affected by 
discrimination, and on the other target groups – CBOs and lawyers, FIDA and ERT. The 
July 2011 training was well received by all participants who demonstrated an 
improvement in knowledge about equality and non-discrimination. However, due to 
unexpected delays, advice provision under the project has only been ongoing for 6 
months. Consequently, it is very difficult to measure success at the level of individual 
women at this stage, because the numbers are small, and the legal cases are in their 
infancy. Despite delays and difficulties in year 1, a strong foundation for improved 
outcomes from year 2 has been established. In particular, the participating CBOs have 
enhanced their knowledge and understanding of equality laws and principles and 
specifically acquired skills on how to offer legal guidance on arising legal issues in the 
community setting. Poor women who previously experienced serious difficulties 
accessing justice have been able to do so in their own community. 
 
6. Kenya 5: Promoting Equality Inclusive of Sexual Orientation and Gender Identity 
 
This project, which started in April 2012 with continued support from the Arcus 
Foundation, will build on some of the work carried out under the previous Arcus-funded 
project and is aimed at creating a bridge to a next stage of work for advancing LGBTI 
equality in Kenya. In particular, the project will contain four activities: 

(i) Continue  civil society campaigning for the introduction of comprehensive 
substantive equality legislation and policies inclusive of sexual 
orientation and gender identity; 

(ii) Distribute broadly the country report on equality in Kenya drafted under 
preceding projects to a minimum of 250 Kenyan stakeholders; 

(iii) Organize a central campaign event featuring a presentation and 
discussion of the recommendations of the above report and a public 
lecture on equality law and policies; 

(iv) Establish a pilot legal service for LGBTI persons who complain of 
discrimination. 

The project partners are GALCK and KHRC. The first steps due to be made as soon as 
possible following the signing of partnership agreements is to coordinate the action 
plan with the project partners.  

 
7. Malaysia: Empowering Civil Society to Combat Discrimination through Collective 
Advocacy and Litigation 
 
Launched in March 2010, this project involved the provision of training to civil society 
actors, lawyers and the judiciary on equality law, development of a report on 
discrimination in Malaysia, and the establishment of a Malaysian Equality Forum. ERT 
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has overall responsibility for the implementation of the project and its local partner is 
the Kuala Lumpur-based NGO Tenaganita. 
 
In the preceding report period May-2010-May 2011), the establishment and 
development of an Equality Forum had been the main focus of the core team, and Forum 
meetings of the approximately 30 NGOs who are members of the Forum took place in 
September and November 2010, and in January, March, May and August 2011.  
  
A training workshop on equality and non-discrimination law was delivered to 35 civil 
society activists and lawyers in Kuala Lumpur from 24 to 26 June 2011. It provided an 
introduction to equality and non-discrimination concepts, an overview of Malaysia’s 
international law equality obligations, an overview of Malaysian equality and non-
discrimination law, both in civil and Shari’a law, and an introduction to strategy 
development, focussing particularly on strategic litigation and legislative advocacy. The 
training participants represented a broad range of interest groups, and this ensured 
many lively discussions and the initial formation of collaborative alliances which are 
one of the main objectives of this project.  
 
Work continues on the project publication – a report on equality and non-
discrimination law in Malaysia – which will be published in 2012. ERT carried out 
testimony collection during its visit to Malaysia in June 2011, and the field research will 
was continued by members of the Tenaganita team. Malaysian legal experts assisted 
with the report.  
  
This project also requires ERT and Tenaganita to contribute to two strategic litigation 
cases involving equality and non-discrimination issues. In April 2012, ERT submitted a 
legal brief to the legal representatives of the victims in support of a case in which four 
transgender applicants are challenging, by way of judicial review, the Shari’a law which 
criminalises cross-dressing. The story of the clients in this case was published in the 
Testimony section of Volume 7 of The Equal Rights Review. The second case is a 
constitutional challenge against the dismissal by a public authority of a temporary 
teacher on the ground of her pregnancy, and ERT is working on a legal brief on this case. 
 
In September 2011, a three-month no cost extension to the project was granted, 
putting the closure of this project back to 8 December 2011 and providing more time to 
finalise the country report on discrimination and inequality in Malaysia.  
 
On 30 November 2011, a stakeholder roundtable meeting took place in Kuala 
Lumpur to discuss a preview of the country report on equality and non-discrimination 
in Malaysia and particularly its recommendations, drafted by ERT and verified by 
Tenaganita. The meeting was attended by key stakeholders from government 
ministries, parliament, the judiciary and civil society, with the intention of building 
commitment in relation to a set of advocacy priorities defined by members of the 
Equality Forum established during the course of the project. The meeting was well-
attended and interesting discussions took place, particularly in relation to (i) the 
relationship between religion and equality; (ii) attitudes towards LGBTIQ rights in 
Malaysia; and (iii) the advantages and disadvantages of a unified approach to equality.  
 



 

37 

 

This project’s implementation phase formally ended in December 2011, but there are 
two outstanding activities to be completed: the publication of a country report and 
assistance with the second of two litigation cases. ERT has drafted instructions to 
counsel (Jane Russell, Essex Court Chambers), requesting a brief in relation to this 
pregnancy discrimination case. The case raises the issue of interpretation of the 
constitutional protection of the right to be free from discrimination in the light of 
Malaysia’s CEDAW obligations.   

The project’s success so far is in establishing a functioning national Equality Forum and 
in increasing the capacity of Malaysian civil society in the field of equality. The 
stakeholder roundtable meeting in December 2011 allowed ERT and Tenaganita to 
present the report findings and recommendations to key stakeholders who will be 
participants and targets of an on-going advocacy campaign to improve the protection 
and implementation of the rights to equality and non-discrimination in Malaysia. The 
draft report has attracted significant interest from the legal experts and members of the 
Equality Forum to which it was circulated. Extensive suggestions as to additional 
information which might be included were received. It is hoped that with the 
publication of the country report on inequality and discrimination in Malaysia later in 
2012, further action will be taken by members of the Equality Forum in order to 
implement its recommendations. 
 
In April 2012 ERT drafted the final report for submission to the EU funding body. 
 
8. Moldova: Strengthening Legal Protection from and Raising Awareness of 
Discriminatory Ill-Treatment in the Republic of Moldova, Including Transnistria 
 
In April 2010, this 18-month project conducted by the Chishineu-based organisation 
PROMOLEX in partnership with ERT was launched in Moldova. ERT has been 
responsible for certain aspects of the project related to building the capacity of local 
stakeholders on equality law issues. In the preceding report period (May 2010-May 
2011) ERT had provided opinions on individual strategic litigation cases; delivered 
training to approximately 30 human rights monitors and other human rights defenders 
in Chisineu; and engaged in advocacy regarding domestic violence cases and the 
pending anti-discrimination bill. 
 
Under this project, Promo-LEX worked with ERT toward a report on discriminatory ill-
treatment in Moldova. The work on the substantive chapters for the report has been 
carried out by a team of local monitors and ERT staff drafted a section on Moldova’s 
international law obligations relating to discriminatory ill-treatment.  
 
A further aspect of this project involves Promo-LEX and ERT working together in 
support of selected strategic litigation cases. Two of the project’s cases relating to 
domestic violence have been taken to the European Court of Human Rights and were 
communicated during March 2011 – Eremia & Others v Moldova (Application No. 
3564/11) and Mudric v Moldova (Application No. 74839/10). On 1 June 2011, ERT 
submitted requests for permission to intervene in both cases and permission was 
granted. ERT instructed Helen Mountfield QC and Claire Darwin to draft submissions in 
these cases and they did so on a pro bono basis. In October 2011, ERT submitted third 
party interventions in both cases. The submissions focused on the implications of 
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Article 14 for the state’s positive obligations under Article 3 of the European Convention 
on Human Rights, when dealing with domestic violence. 
 
In July 2011, ERT participated in a public event in Moldova, which marked the 
publication of Volume 6 of The Equal Rights Review (ERR) in Romanian. The event 
took place in Chisinau and was well-attended by approximately 50 young lawyers and 
judges. ERT introduced Volume 6 of ERR. This was the third public event in Chisinau at 
which ERT made a presentation of an ERR issue.  
  
Towards the end of March 2012, a report on discriminatory ill-treatment in Moldova 
was published in both English and Romanian by Promo-Lex, in partnership with ERT. 
ERT participated in the launch of the report in Chisinau and spoke about the 
international obligations of Moldova regarding discriminatory ill-treatment. 
  
The implementation period has formally ended in March 2012 and having fulfilled all its 
obligations, ERT has now closed this project. 
 
9. Solomon Islands 1: Empowering Disadvantaged Groups through Human Rights and 
Equality Training 
 
This EU-funded project, in which ERT was a partner of the Secretariat of the Pacific 
Community and its Regional Rights Resource Team (RRRT), started in July 2010 and 
came to an end in December 2011. ERT’s role under the project was to assist with 
equality law training of local activists, with a focus on gender equality and violence 
against women. The other partner, RRRT, had provided general human rights training in 
advance of the ERT course. 
 
Following a two-week training course delivered by ERT in March 2011, the participants 
in the course continued to carry out field work – documentation of discrimination 
cases, advocacy and awareness raising at the community level – in their respective 
regions of the Solomon Islands. They have sent information about abuses of human 
rights to ERT.  
 
This project has had a significant impact in improving the documentation and 
awareness of the right to non-discrimination and other basic human rights in the 
Solomon Islands. As a result of the training provided by ERT and RRRT, there are now 
six full time and four part time civil society members trained as provincial focal points, 
empowered to record human rights violations including discrimination. In addition, 
recording of human rights violations has been undertaken in 10 provinces and in 
Honiara and the transcripts of these interviews will form the basis of national level 
discussions and possible submissions to the Law Reform Commission, Constitutional 
Reform Commission and Ministry of Women, Youth, Children and Family Affairs. As a 
result of ERT’s participation, there is an increase in awareness of basic equality rights 
among the most vulnerable groups. Feedback from focal points indicates, for example, 
that women are beginning to seek participation in decision making in their 
communities. The project has been able to help to move communities with human rights 
violations from acceptance to action, by linking them to active civil society groups 
where present, and by encouraging the growth and strengthening of existing civil 
society networks.  
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10. Solomon Islands 2: Empowering Civil Society to Promote Gender Equality and 
Reduce the Incidence of Gender Discrimination in the Solomon Islands 

 
This project which started in April 2012 builds directly on the previous project 
described above. ERT is again one of two partners to the Secretariat of the Pacific 
Community Solomon Islands Country Office (SPC-SI), with the second partner being the 
Secretariat of the Pacific Community Regional Rights Resource Team (RRRT).  
 
The project will run for 24 months and aims to strengthen the role of civil society in the 
Solomon Islands in promoting gender equality and combating gender discrimination. In 
particular it seeks to: (1) increase the capacity of human rights focal points to engage in 
awareness-raising on issues relating to gender discrimination; (2) improve CSO 
cooperation on actions relating to the promotion of gender equality and reduction of 
gender discrimination in the Solomon Islands; (3) increase awareness and 
understanding in SI society of the causes, effects and prevalence of gender 
discrimination; (4) contribute to the development of legislation and policy promoting 
gender equality and combating gender discrimination through targeted advocacy; and 
(5) contribute to the development of relevant jurisprudence through strategic litigation. 
ERT is responsible for training and report writing activities under this project. The 
training workshops for this project are due to take place in June 2012, and will be 
delivered by Jess Duggan-Larkin on behalf of ERT, together with staff from SPC-SI and 
RRRT.  

 
11. Sudan 1: Empowering Civil Society in Sudan to Combat Discrimination  
 
This project, which started in October 2010, is aimed at developing civil society capacity 
to combat discrimination through training, development and publication of a country 
report on discrimination, and establishment of a civil society coalition to undertake 
advocacy. In so doing, the project aims to increase the space available for civil society 
advocacy on human rights issues, in a society where civil society freedoms have been 
severely restricted in recent decades. The project is implemented in partnership with 
one of the leading human rights and social justice NGOs in Sudan, the Sudanese 
Organisation for Research and Development (SORD). Given the difficult conditions in 
Sudan at the present time, the project’s objectives were carefully considered and 
contingency funds built in at the planning stage. Over the course of the last year, ERT 
and SORD have been forced to make use of these funds as a result of disruption and 
interference from the security services, but have managed to successfully deliver a 
number of planned activities as a result.  

 
In early June 2011, ERT’s local partners, SORD were informed that the Ministry of 
Humanitarian Affairs had refused permission for ERT trainers to enter Sudan, pursuant 
to an application made in March 2011. Following this news, the latest in a series acts of 
interference, disruption or non-cooperation by state authorities, ERT focussed on 
developing contingency plans for the delivery of the training workshops and field 
research on patterns of discrimination. Two changes were made to the project plan: (1) 
That in place of delivering two training workshops in Khartoum, there would be a single 
train-the-trainer workshop in another undisclosed location, followed by two further 
workshops inside Sudan delivered by the trainees of the first course; (2) That field 
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research to collect testimony from victims of discrimination should commence before, 
rather than after, the completion of the workshop activities.  
 
Pursuant to the agreed contingency plan, ERT proceeded to contract researchers to 
document discrimination in different regions of Sudan. In May 2011, ERT developed a 
standard agreement to regulate the relationship with sub-grantees and guidelines for 
the collection of testimony through focus groups and interviews. In late June 2011, 
SORD convened a one day consultation meeting in Khartoum which was attended by 23 
participants from different Sudanese CSOs. Following the meeting, organizations 
representing 5 different regions of Sudan (Khartoum, Kassala, White Nile, River Nile, 
and South Darfur) were contracted to carry out the field research. SORD then convened 
a second meeting in mid-July 2011 to introduce the field research guidelines. 
  
In October 2011, ERT convened and delivered an intensive train-the-trainer 
workshop for 10 carefully selected Sudanese participants in an undisclosed location 
outside Sudan. Over four days, the training provided an introduction to the basic 
concepts of equality law, discussion of these concepts and their application, and 
discussion of training techniques in order that participants could provide training to 
other members of the target group inside Sudan. The training was well-received and 
positively evaluated by the participants, a number of whom were contracted to deliver 
training to target groups inside Sudan. 
 
At end of January and in early February, SORD held two training workshops in Sudan. 
The workshops were delivered by consultants appointed by SORD who had taken part 
in the joint ERT-SORD train-the-trainer workshop. The first Sudan workshop targeted 
participants from NGOs and CBOs and other human rights activists. 25 persons attended 
in total, 16 women and 9 men; 4 of the participants were persons with disabilities. The 
second workshop targeted a number of NGOs and CBOs. 30 persons attended in total, 22 
women and 8 men; the group of 30 included 4 persons with disabilities. The workshops 
were well received and have helped SORD to continue its efforts to build the network of 
NGOs working on equality and non-discrimination issues in Sudan.  
 
As alluded to above, this project is being implemented in the context of a rapidly-
changing and difficult political and security environment, which is affecting the 
ability of SORD to operate freely, and has necessitated a number of changes to the 
delivery of project activities. SORD has faced a number of problems over the lifetime of 
the project, which in late 2011 and early 2012 included the arrest of some members of 
staff and requirements that they undergo new registration processes. In response to 
these challenges and the resulting delays, in February 2012, ERT sought a 6 month no-
cost extension to shift the project end date to 3 October 2012. Formal approval of this 
request has been received from the EU delegation in Khartoum. 
 
In March, the five organizations contracted in mid-2011 to undertake field research and 
documentation on patterns of discrimination and inequality completed their research 
and submitted reports to SORD for analysis and translation. SORD is currently 
completing a first draft of the report on discrimination in Sudan, which will be 
submitted to ERT for further work. Over the course of the year, ERT has also 
undertaken further desk research in preparation for the compilation of the second draft 
of the report, once the first draft is received from SORD. 
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The full impact of this project is difficult to gauge at the present time, both because the 
project has yet to reach completion and because ERT’s local partners have faced 
difficulties in maintaining regular contact with the members of the target group and 
communicating with ERT. Yet some indicators do reveal that the project is on course to 
achieve its objectives. As a result of training knowledge of the key concepts in equality 
law has been increased among 50 civil society actors; 10 of these have an enhanced 
knowledge, including knowledge on how to train others. This increased capacity has 
been further developed in the case of staff at five civil society organisations which have 
engaged in field research through a sub-granting scheme, using detailed guidelines 
provided by ERT to document cases of discrimination on different grounds. A further 
important achievement of the project so far is that it has enabled SORD, ERT’s local 
partner, to strengthen and expand its network of civil society organisations, and to 
increase the focus of this group on discrimination issues, alongside other human rights 
concerns. 
 
12. Sudan 2: Equality and Freedom of Opinion, Expression and Association 
 
This project, which commenced in October 2010, and is scheduled to run for two years, 
is implemented in an informal partnership with the Journalists for Human Rights (JHR) 
network which works through a group of independent journalists and human rights 
defenders operating underground both inside Sudan and in neighbouring countries. The 
project aims to support this highly vulnerable group of human rights actors, and at the 
same time develop their understanding of the importance of the rights to equality and 
non-discrimination in responsible journalism, particularly in a conflict country like 
Sudan. Activities centre on the provision of support to the JHR and on increasing the 
extent to which their work reflects values of equality, pluralism and non-discrimination, 
in line with the Declaration of Principles on Equality and the Camden Principles on 
Freedom of Expression and Equality. 
 
Throughout the year, work on this project was severely constrained by political and 
security concerns and by the significant difficulties posed by working in informal 
partnership with those who are themselves at risk. However, as a result of proper 
planning and preparation in earlier periods, the partners have succeeded in providing 
support to members of the JHR and implementing a number of other activities.  
 
The Project Coordinator (operating as an ERT consultant from outside Sudan) has 
maintained regular contact with project consultants in Khartoum and through these 
consultants the project has continued to provide support to the Sudanese Journalists 
for Human Rights (JHR) network. As a result of the support provided by the project, 
the JHR was  able to undertake work in three important areas over the course of 2011: 
(i) Investigating human rights abuses and reporting on them in its own name: the JHR 
issues approximately two statements a month on issues of concern; (ii) Providing 
information and evidence to other NGOs and journalists: JHR members have played a 
critical role in supporting international media in reporting on human rights abuses 
inside Sudan; (iii) Leading moves to sensitise other Sudanese journalists to human 
rights concerns and reporting from a rights-based perspective. In the second half of 
2011, for example, the network has launched campaigns and published statements on a 
number of topics, including on the attack by the Sudanese security service on a number 
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of Sudanese websites and the confiscation of the Alwan Arabic daily newspaper. In 
addition, project staff supported a number of individuals exposed to danger as a result 
of their activities. This included coordinating an effort to support an Eritrean journalist 
incarcerated in Sudan, and at risk of deportation back to Eritrea. The journalist was 
released in December 2011. Project staff also led a successful campaign for the release 
of a Sudanese journalist.  
 
Following a series of postponements arising from concerns over safety and security, 
two sets of two training workshops were held in an undisclosed location in January 
and March 2012. In each case, two two-day workshops were delivered. Given the at-risk 
status of the consultants working on this project in Sudan and the wider region, ERT 
took great care to avoid exposing any of the participants to danger while organising the 
workshops. Each week long event comprised two two-day training workshops, together 
with further two days of strategy discussion. The first workshop, provided by ERT staff, 
covered an introduction to human rights law, freedom of expression, and equality and 
non-discrimination, and discussed in detail the interaction between the rights to 
equality and freedom of expression including in respect of hate speech. The second 
workshop, provided by a number of Sudanese consultants contracted by ERT’s local 
partners, focussed on techniques and practices for journalists working in high-risk 
environments. On the days before, between and after the two workshops, the 
participants also held strategy roundtable meetings at which strategies for reporting on 
human rights in insecure environments and for improving the quality of human rights 
reporting were debated and discussed. Both trainings were successful, with participants 
providing feedback stating that they felt the training was very useful.  
 
As a result of the successful conclusion of the training and strategy roundtable activities, 
ERT and its local partners are now making good progress on other activities planned 
under the project, including providing small grants to journalists to undertake human 
rights reporting in remote regions of Sudan, establishing a website to publicise these 
and other stories and developing a strategy for advocacy on freedom of expression and 
equality at the international and regional levels.  
 
Despite the significant obstacles faced by ERT and its local partner, this project has 
begun to produce impact in two critical areas. First, by providing financial, practical 
and technical support to the JHR network, the project has enhanced the ability of 
journalists to report on human rights violations and provided a mechanism to support 
and protect those who put themselves at risk in so doing. The impacts of these changes 
include a modest increase in freedom of the press, greater awareness of the violations of 
freedom of expression and other human rights perpetrated by the Sudanese authorities, 
and, in a small number of cases, the protection of individuals who without the JHR’s 
intervention would have been detained or otherwise mistreated for challenging the 
regime’s human rights records. Second, through providing training to the members of 
the network, the project has successfully increased the understanding of the importance 
of the rights to equality and non-discrimination among the members of this nascent civil 
society movement. As a result of the training provided by ERT, members of the JHR are 
able to identify and document cases of discrimination and understand the role which 
the media can play in both combating discrimination and ensuring that speech inciting 
discrimination and violence is not perpetuated. At this critical juncture in Sudan’s 
history, and in the context of inflammatory racist and nationalist speech in both Sudan 
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and South Sudan, this is a major achievement. Finally, as a result of the completion of 
the training and initial roundtable activities, the project is well-placed to achieve further 
impact in terms of ensuring more plural rights-based reporting in Sudan. 
 
13. Guyana 1: Empowering Civil Society to Challenge Homophobic Laws and 
Discrimination against LGBTI Persons 
 
This project focuses on building the capacity of civil society to challenge discrimination 
against LGBTI persons, by both increasing the technical skills and capacity of LGBTI 
organisations and by fostering improved cooperation between LGBTI organisations and 
other human rights NGOs. The project involves the delivery of training in human rights 
law and anti-discrimination law, the establishment of a civil society forum and the 
development of a country report. ERT’s project partner is the Society Against Sexual 
Orientation Discrimination (SASOD). Originally a year-long project starting on 18 
October 2010, the project was extended through agreement with the donor, with the 
implementation period ending on 17 April 2012.  
 
In early May 2011, ERT’s local partner, SASOD, convened a stakeholder roundtable 
event, bringing together key civil society stakeholders to inform them of the project’s 
objectives and activities and to discuss a proposal to establish a Guyanese Equality 
Forum to coordinate advocacy efforts on equality issues, inclusive of LGBTI rights. The 
roundtable attracted 20 representatives from a range of civil society organisations, 
which was felt to be a good number given the limited size of civil society in Guyana. 
Participants agreed in principle to establish a coalition or forum to undertake advocacy 
on issues of discrimination affecting a range of groups, with a particular focus on LGBTI 
issues.  
 
Two training workshops on human rights, equality and the protection of LGBTI 
persons were delivered to a total of 35 civil society activists in Georgetown between 23 
and 28 May 2011. ERT together with two senior lecturers in human rights law from the 
University of the West Indies, Tracy Robinson and Arif Bulkan, conducted the training. 
The workshops provided an introduction to human rights law, an introduction to the 
key concepts in equality and non-discrimination law, an overview of the Bill of Rights in 
the Guyanese Constitution and an overview of Guyanese law on equality and non-
discrimination. The training participants represented a range of groups vulnerable to 
discrimination, including women, LGBTI persons, persons with disability and persons 
living with HIV and AIDS, together with other interested institutions and organisations. 
Many of the participants came from organisations involved in service provision for 
vulnerable groups and had little prior knowledge of law, advocacy or human rights. ERT 
was informed that this was reflective of Guyanese civil society in general, and as such, 
efforts were made to customise ERT’s standard training materials to ensure relevance 
for the participants. Feedback from participants was good.  
 
On 30 May 2011, SASOD convened a second roundtable, bringing together 20 different 
organisations to elaborate discussions on the establishment of a Guyanese Equality 
Forum (GEF). Following this second roundtable, SASOD staff developed and finalised a 
mission statement and mandate for the GEF, in consultation with roundtable 
participants. The GEF held its third meeting in September 2011, but has not met since as 
a result of staffing problems at SASOD.  
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Two further training workshops on human rights, equality and the protection of 
LGBTI persons were delivered by two senior lecturers in human rights law from the 
University of the West Indies, Tracy Robinson and Arif Bulkan, in August 2011. The 
workshops built on the information provided in previous training in May 2011. One 
workshop acted as a refresher for selected participants from the May participant group, 
while the second covered the same material as the May workshops for a new participant 
group, in order that the project met its target in terms of participant numbers. Feedback 
from participants was good.  
 
Following some personnel problems and related disruption at ERT’s partner 
organisation, SASOD, field research under the project was delayed by a number of 
months, commencing in September 2011. Two researchers worked on a geographic 
basis, speaking with a range of different groups exposed to discrimination, in order to 
ensure that a broad range of grounds, areas of life and geographical locations in Guyana 
were covered. Other researchers focussed on particular groups, documenting the 
experiences of: lesbian and bisexual women; MSM and transgender persons; persons 
living with HIV; and disabled persons. Research materials were submitted to ERT in 
early November 2011. 
 
From November 2011 onwards, the partners focussed on completing the report on 
discrimination in Guyana, a process which involved collating the field research, 
undertaking further desk research and engaging in legal research and analysis. A first 
draft was completed on 17 February and, following an internal review, a final draft of 
158 pages was completed on 21 March 2012. Given the focus of the project, the report 
has a strong emphasis on the problems affecting the LGBTI community in Guyana, but it 
also deals with complex patterns of ethnic tension and discrimination and of persistent 
gender-based violence and discrimination against women. The draft report’s 
recommendations focus in large part on improved implementation of Guyana’s existing 
anti-discrimination laws, but also make recommendations on the repeal of laws which 
criminalise same-sex intimacy between men and cross-dressing by both men and 
women. This draft report is awaiting a second review, editing and finalisation.  
 
This project’s principal impacts have been on ERT’s local partner SASOD, and its 
immediate network of groups working on behalf of communities exposed to serious 
discrimination, such as LGBTI persons, sex workers, persons living with HIV and AIDs 
and survivors of domestic violence. This group has benefitted from improved 
networking and increased knowledge of key concepts in equality law which has enabled 
effective advocacy. SASOD successfully established a Forum bringing together 
disadvantaged groups with each other and with larger, better established NGOs, 
increasing their capacity to challenge discrimination. It also benefited from training, 
which provided 35 civil society actors with knowledge of the key concepts in equality 
law. This increased capacity was further developed in the case of consultants and 
organisations engaged in field research through a sub-granting scheme. Using the 
knowledge acquired through the training and working with detailed guidelines 
provided by ERT to document cases of discrimination on different grounds, these 
individuals enhanced their skills in documenting discrimination. In part as a result of 
the support provided by this project, SASOD has been undertaking increasingly effective 
advocacy, entering negotiations with senior government figures on the vexed question 
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of decriminalisation of same-sex intimacy between men. It is hoped that the 
forthcoming publication of the report on discrimination and inequality in Guyana will 
act as a catalyst for further discussions on this and other equality issues. 
 
14. Guyana 2: Empowering Civil Society to Address Societal Prejudice and Undertake 
Advocacy on Discrimination against LGBT Persons 
 
This second project on Guyana commenced on 18 October 2011, overlapping with the 
extended part of the first Guyana project (see above). It is implemented again in 
partnership with the Society Against Sexual Orientation Discrimination (SASOD). The 
two projects are closely interconnected: the second, focusing on media, political and 
international advocacy, builds on the first, which focussed on the development of basic 
capacities and tools for advocacy.  
 
Between October 2011 and March 2012, ERT has been heavily focussed on helping its 
local partner, SASOD, to address various problems affecting the successful 
implementation of the project. These problems included external factors, such as the 
volatile political situation following Guyana’s tightly contested elections in November 
2011, and internal factors, including problems with financial reporting and losses 
incurred due to currency conversion rates and a high staff turnover. These various 
problems have, to date, prevented SASOD from making progress on the implementation 
of the activities which are required under this project, and ERT’s project manager has 
been engaged in discussions with SASOD on contingency plans which involve re-
structuring activities in order to ensure that the project can deliver its planned 
outcomes.  
 
As a result of these discussions, the partners have agreed to deliver the project’s first 
two activities, a Conference, at which the report on discrimination prepared under the 
first project will be presented and discussed, and a training workshop, in June 2012.  
 
15. Discrimination and Torture in Nigeria and Thailand  
 
Under this project, which started in August 2010, ERT supports the work of two local 
NGOs, the Legal Assistance and Defence Project (LEDAP) in Nigeria and the Thai 
Committee for Refugees Foundation (TCR) in Thailand), with whom it also works on 
other projects (the Torture and Disability in Nigeria and India project and the Rohingya 
project respectively) to provide direct assistance to victims of torture. ERT’s primary 
responsibilities involve overseeing the case assessment process, advising on the 
discriminatory elements of the torture and ill-treatment which has occurred and 
managing the narrative and financial reporting of the project to the donor. 

 
Over the course of 2011, the project provided assistance to 37 victims of torture in 
Nigeria (through our partners LEDAP) and 5 in Thailand (through our partners TCR). 
The partners identified and interviewed victims and submitted case briefs outlining the 
assistance. ERT reviewed these briefs, requested further information and amendments 
where necessary and agreed terms and conditions for assistance in each case. LEDAP 
procured the assistance set out in the briefs, which included filing legal claims for 
compensation in all cases, and providing medical, psychological or social assistance in 
some cases, as required by the circumstances. All 42 cases involved legal and financial 
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assistance to help the victims file cases in the courts for compensation and investigation 
of those alleged of involvement in the torture. In addition, specific cases received 
medical, psychological or social assistance to aid recovery from the effects of torture.  

 
No new cases were taken on in the first part of 2012, as ERT was awaiting confirmation 
on a revised budget submitted to the donor, the UN Voluntary Fund for Victims of 
Torture (UNVFVT). There was a delay in this decision due to a reduction in the 
operating budget of UNVFVT, and ERT was unable to proceed until the revised budget 
has been approved. Confirmation of the revised grant for 2012 was received in mid-
April, and ERT has asked its local partners to proceed with identifying cases and 
compiling requests for assistance. 

 
In the first quarter of 2012, ERT collated case reports, documentation and financial 
information from the two partners and submitted the annual report on the project for 
2011. In the same period, ERT submitted an application for further funding for work on 
torture in Nigeria only in 2013.  

 
The impact of this project is clear and direct. The 42 cases supported under this project 
in 2011 will, in addition to securing redress for the individual victims, contribute to 
efforts to reduce impunity for torture in the target countries, and strengthen the 
activities of the project partners in this regard. 
 
16. Indonesia: Empowering Civil Society to Use Non-discrimination Law to Combat 
Religious Discrimination and Promote Religious Freedom 
 
This project aims to build the capacity of Indonesian civil society to use the right to non-
discrimination to combat religious discrimination and promote religious freedom. It is 
implemented in partnership with two of Indonesia’s leading human rights 
organisations, the Indonesian Legal Aid Foundation (YLBHI) and the Institute for Policy 
Research and Advocacy (ELSAM) and involves a range of activities including training, 
documentation, production of a country report on discrimination and inequality in 
Indonesia, and the development of advocacy strategy. 
 
Two training workshops on the rights non-discrimination and to freedom of thought, 
conscience and religion were delivered to a total of 60 civil society activists in Bogor, 
near Jakarta, between 20 and 30 June 2011. The workshops provided an introduction to 
the key concepts in equality and non-discrimination law; an introduction to the right of 
freedom of thought, conscience and religion; overview of the protection of these rights 
in the Indonesian constitution and other legislation; and discussion of the interaction 
between the two rights frameworks. The training participants included a large number 
of representatives from YLBHI’s network of local legal aid institutes across Indonesia, 
together with staff from leading human rights organisations and some representatives 
of religious minority groups. Feedback from participants was good and evaluation 
forms indicated a clear increase in capacity to understand and apply the rights to 
equality and non-discrimination in documentation, litigation and advocacy.  
 
While in Indonesia, ERT took part in a press conference to publicise the conviction of 
two members of the Baha’i faith for offences related to proselytising. At the press 
conference – which was also attended by members of the Indonesian Human Rights 
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Commission and the Special Representative of the Baha’i to the United Nations – ERT 
presented concerns that the state may have failed in its duty to respect and protect the 
right to non-discrimination on grounds of religion of the individuals involved. 
 
In July and August 2011, YLBHI coordinated field research on patterns of 
discrimination identified through the desk-based research conducted for the project 
Baseline study. Five selected organisation (based in Jakarta, Semarang, Surabaya, 
Padang and Makassar) were involved in documentation and submitted interim reports 
to YLBHI, on a monthly basis, in advance of submitting final reports in January 2011. In 
late October, YLBHI and ELSAM convened a meeting with researchers in Jakarta at 
which progress was assessed and the participating organisations agreed on procedures 
for reporting information.  
 
The second project partner, the Institute for Policy Research and Advocacy (ELSAM) 
had principle responsibility for undertaking further desk research and preparing a first 
draft of a report on religious discrimination. As a result of staff changes at ELSAM, 
ERT has not yet received this draft, which was due in January 2012. This draft will be 
further revised by ERT to incorporate further desk-based research undertaken by 
volunteer researchers from the University College London Student Human Rights 
Programme, and an analysis of Indonesia’s legal and policy framework from a 
comparative and international law perspective. 
 
In December 2011, ERT learned that an application for further funding submitted by 
ERT in partnership with one of the current partners, YLBHI, has been approved by the 
Australian government’s AUSAID Human Rights Grant Scheme. The funding will support 
further work on religious discrimination in Indonesia, including further training for 
Indonesian CSOs and media, political and international advocacy, building on the report 
on religious discrimination published under the current project. In March 2012, ERT 
sought an extension to the current EU-funded project to maximise the potential benefits 
of running these two projects in parallel. There has been no response yet. 
 
The main impact of this project so far has been to add a level of competence on the 
application of the right to non-discrimination among a group of civil society actors 
which is already highly capacitated and engaged in advocacy on other human rights 
issues. At present, there are strong indications that the project will fulfil its objective of 
enabling civil society actors currently engaged in advocacy for greater freedom of 
religion to approach these issues from the perspective of discrimination on grounds of 
religion and belief, thereby enhancing their effectiveness. Through training delivered in 
June 2011, 60 civil society actors, representing all of the key players in the current 
initiative to promote freedom of religion in Indonesia, developed an increased capacity 
to understand and apply anti-discrimination law, with particular reference to 
combating discrimination on grounds of religion or belief. As in other projects, this 
learning has been supplemented for a small group of sub-grantees who have 
undertaken field research on discrimination in different areas of the country, under the 
guidance of ERT. The project has also provided a platform for ERT to engage in 
advocacy on the protection of religious minorities, urging such concerns to be 
addressed through effective protection from discrimination, as well as protection of the 
rights to freedom of religion and other rights. As a result of these interventions, made 
both in Indonesia and through the UN system, there is an increasing level of awareness 
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of the need to provide protection from discrimination and discriminatory violence on 
grounds of religion or belief. It is expected that the publication of the report on 
discrimination in Indonesia will make a major contribution to this debate.  
 
17. Belarus 1: Empowering Civil Society in Belarus to Combat Discrimination and 
Promote Equality 

 
This project started in December 2010. Its objectives are to improve knowledge of 
discrimination law among NGOs in Belarus to enable them to monitor and report on 
discrimination and to bring discrimination cases to courts; and to create a coalition of 
NGOs with a joint advocacy platform on issues of discrimination. ERT works with an 
informal partner based in Minks, the Belarusian Helsinki Committee. The estimated 
results of the project include: (i) Increased knowledge of discrimination law concepts 
among minimum ten NGOs in Belarus, expressed in high quality monitoring and 
reporting on discrimination; (ii) Increased knowledge of discrimination law among 
minimum fifteen lawyers in Belarus, applied in pilot strategic litigation on 
discrimination issues; (iii) Development of an agreed joint advocacy strategy to address 
deficiencies in Belarusian equality legislation and policies; (iv) Raised awareness of 
equality and non-discrimination issues among Belarusian civil society and sections of 
the public.  

A training workshop on equality and non-discrimination law took place in June 2011 
in Minsk. The training programme was divided into two days, with Day One providing 
an introduction to basic concepts and overarching principles of equality law, and Day 
Two consisting of an analysis of the Belarusian context and discussions around 
advocacy priorities and strategies. During the course of the training, it became apparent 
that participants were keen to discuss ways of using equality and non-discrimination 
concepts in advocacy directed towards state policy. 

Research was carried out into discrimination on the grounds of gender, sexual 
orientation, disability, ethnicity, political opinion, and religion in the regions of Belarus. 
This has been integrated into the first draft of the planned comprehensive report on 
discrimination in Belarus, produced by BHC. ERT is currently reviewing the draft with a 
view to finalising a preview of the report for review by Belarusian stakeholders at a 
Roundtable event to be held in late May 2012. 

The partners have also identified a number of strategic litigation cases which can be 
supported under the project, including cases relating to discrimination on the grounds 
of political opinion, nationality and gender. Of the five cases planned to be brought 
under this project, three (two on political opinion and one on nationality/gender) have 
been lodged, and a further two cases on political opinion discrimination are being 
agreed with the clients and highly likely to be filed and supported under the project. The 
partners are also in touch with representatives of ethnic minority and disability groups, 
with a view to additionally supporting litigation cases on these grounds. ERT will 
provide international expertise and a limited financial contribution towards the legal 
teams’ costs. 
 
This project has had a major impact in highlighting the nexus between discrimination 
and the ongoing political repression in Belarus. Through providing training, expertise 
and material support, this project has enabled Belarusian human rights defenders to 
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challenge state-sponsored abuses through the courts, including the victimisation of the 
political opposition and their supporters, including defence lawyers, following the 
disputed presidential election in December 2010, and the imposition of travel bans on 
prominent dissidents and human rights defenders, including the members of ERT’s 
partner NGO. It is expected that the publication of the comprehensive report on 
discrimination will further enhance the capacity of Belarusian civil society to advocate 
the cause of equality. As importantly, this project has enabled civil society in Belarus to 
coalesce around a politically less controversial issue – the right to equality being 
nominally a priority of the State – providing a vital safe space for joint work and 
activism. 
 
18. Belarus 2: Empowering Civil Society to Advocate Collaboratively the Adoption of 
Anti-discrimination Legislation 
 
This new 24-month EU-funded project formally began on 1 April 2012, again in 
partnership with BHC. This project aims to empower civil society in Belarus to advocate 
collaboratively for the adoption of anti-discrimination legislation through building on 
the previous project in order to  strengthen civil society capacity to advocate for 
improved human rights protection; increase CSO cooperation on a common human 
rights agenda; and increase human rights protection and political participation for 
vulnerable groups. This will be achieved through providing training on planning 
strategic advocacy campaigns engaging in international advocacy on equality issues for 
civil society organisations; establishing a National Equality Forum; developing and 
implementing a strategic paper and action plan for the National Equality Forum; 
creating an online equality forum; supporting international advocacy actions by Forum 
members; and generating new evidence of discrimination.  
 
19. Jordan: Addressing Discrimination and Violence against Women in Jordan 
 
ERT is implementing this project in Jordan since January 2011 as a partner to a 
Jordanian organisation, Mizan, which is one of the most prominent and active human 
rights and legal defence NGOs in the Middle East. In September 2011, ERT delivered a 
public lecture on equality law for MPs, government ministers and judges; and a training 
on strategic litigation on discrimination issues for lawyers and NGOs met with partners 
and consultants in Amman to review progress on a study on gender equality in Jordan. 
Also in this period, legal issues and cases in which ERT input is requested were 
identified. These include issues of “protective detention” of women to rescue them from 
threatened or real domestic violence, a measure which is itself an abuse of women; 
passing on of nationality from mothers to their children; and domestic violence, among 
others. Due to lack of capacity, ERT has yet to provide such guidance to Mizan. 
 
In January 2012, ERT submitted a parallel report to CEDAW on discrimination against 
women in Jordan. As this was not strictly within the project’s framework, it is covered in 
the Core Advocacy section of this report.  
 
20. Greater Protection for Stateless Persons in the UK 
 
This project, funded by the Barrow Cadbury Trust is for complementary activities to the 
Oak funded project, but with a focus on the UK. It started in March 2011. 
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Under this project, ERT continued to be an active member of the UK Detention Forum. 
ERT attended quarterly Detention Forum meetings throughout the reporting period and 
contributed to the Detention Forum advocacy strategy to combat indefinite detention in 
the UK. In this regard, ERT continues to play a key role in raising the profile of the 
statelessness issue in the UK.  

 
In June 2011, ERT participated in the second Parliamentary meeting on immigration 
detention. The meeting, which was attended by a number of MPs and a select number of 
NGOs, focused on mobilising Parliamentarians to address immigration detention in the 
UK. In September 2011, ERT signed a joint letter to the Home Affairs Select Committee 
on unlawful immigration detention in the UK. A previous joint letter submitted in April 
2011 to the Joint Committee on Human Rights, requested the Committee to revisit its 
2007 report on Detention. This letter has been responded to and the Committee has 
stated that this is one of the possible inquiries being considered in 2012. On 14 
December, ERT attended a UNHCR/All Party Parliamentary Human Rights Group panel 
discussion on statelessness.   

 
During the reporting period, ERT was invited to be part of the Working Group on 
Indefinite Detention of the Detention Forum. ERT attended the first meeting of the 
working group in March 2012, and will continue to attend meetings at which 
participants will design a joint advocacy plan to combat indefinite detention in the UK. 

 
ERT played an important role as an advisor to Asylum Aid and UNHCR (UK) in the 
delivery of their statelessness mapping project. On 23 June 2011, ERT participated in 
the second Asylum Aid Expert Meeting at which the research findings of the project 
were discussed in preparation for their report launch in November 2011. ERT provided 
feedback on the final draft of the Asylum Aid report in September 2011. The report was 
launched in November 2011.  

 
During the report period, ERT also became a founder member of the UK Working 
Group on Statelessness. The first meeting of the UK Working Group on Statelessness 
was held at the offices of Asylum Aid on 6 July 2011. However, this working group has 
not met regularly as desired, and ERT intends to engage in discussions with Asylum Aid 
to revive the group. 
 
During the report period, ERT, in partnership with Asylum Aid and Detention Action 
designed and implemented two workshops for civil society organisations and 
lawyers on Statelessness in the UK. The two workshops were delivered in London on 
6 January 2012 and in Cardiff on 28 March 2012, and were well attended by a mix of 
lawyers, case-workers, academics, social workers and detainee visitors. The workshops 
were extremely well received with all participants giving positive feedback and 
requesting further workshops to be carried out in future. Two more workshops are 
scheduled for Glasgow (15 May) and Birmingham (June). 
 
 
 
 



 

51 

 

21. Croatia: Empowering Civil Society through Training and Establishing a Croatian 
Equality Forum 

Work on this project began in May 2011. The project envisages the provision of training 
on equality and non-discrimination law, production of a toolkit on equality and non-
discrimination law for Croatian CSOs and legal professionals, and the establishment of  a 
Croatian Equality Forum bringing together a minimum of 30 civil society organisations 
working on issues related to equality and non-discrimination law. 

 
ERT visited Croatia in August 2011 to undertake planning discussions with the project 
partners, the Croatian Law Center (CLC) and the Association for Protection of Human 
Rights and Citizens’ Freedoms (HOMO). The partners have produced a first draft of a 
baseline study, which provides an analysis of Croatia’s legal protections against 
discrimination, discriminatory laws, and civil society capacity.  

 
A first training workshop under this project took place in Pula on 2-4 March 2012. 
Trainers from ERT, the Equality and Diversity Forum (Amanda Ariss, UK), the Croatian 
Law Center, the Croatian Ombudsman and the Croatian Supreme Court presented 
interactive workshops covering topics including Croatian and European equality law 
and practice; the role of jurisprudence in fighting discrimination; substantive, 
procedural and criminal law perspectives on non-discrimination; coalition building and 
joint advocacy; advocacy and awareness-raising campaigns and strategic litigation. 
Participants came from across Croatia and included human rights activists, civil society 
representatives and practising lawyers.  

 
The partners are currently preparing the second of the two training workshops under 
this project, to be held in Zagreb in June 2012. They are also currently drafting a Toolkit 
on discrimination law for use by Croatian lawyers wishing to bring cases under the 
Croatian Equality Act. 

 
Regarding the impact of this project to date, over 25 CSO representatives, lawyers and 
human rights activists from all over Croatia have been trained in applying the latest 
understandings of international equality law and practice to their work, greatly 
increasing their capacity to contribute to the implementation of Croatia’s recent anti-
discrimination legislation. These individuals have also been motivated to join a Croatian 
Equality Forum, to be established later in 2012 under this project, creating a lasting 
vehicle for advocacy and litigation in support of equality and non-discrimination in 
Croatia, and acting as a model of best practice for other states in the Balkans region and 
beyond. 
  
22. Azerbaijan: Developing Civil Society Capacity for Preventing Discriminatory 
Torture and Ill-treatment 
 
This project began in November 2011 in partnership with Women’s Organization 
Tomris based in Ganja, Azerbaijan’s second city. Over the course of 18 months, this 
project seeks to (1) increase the capacity of civil society organisations (CSOs) and other 
professionals to understand and apply anti-discrimination and human rights law in 
challenging discriminatory torture and ill-treatment; (2) create an institutional 
framework for civil society dialogue and advocacy on issues relating to discriminatory 
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torture and ill-treatment through establishing a CSO Forum; and (3) increase awareness 
and understanding among CSOs and other key stakeholders of the link between 
discrimination and the occurrence of torture and ill-treatment in Azerbaijan. The 
project features training workshops in three major cities in Azerbaijan (Baku, Ganja and 
Kurdemir), the publication of a report into discriminatory torture and ill-treatment in 
Azerbaijan, the establishment of a CSO Forum, and an advocacy campaign. 
 
ERT visited Azerbaijan in December to undertake planning discussions with the 
project partner in Ganja, Women’s Organization Tomris, and meet with the European 
Commission in Baku. In addition, ERT met with a group of CSOs and individuals for a 
scoping discussion on discriminatory practices in the Azerbaijani context. On the basis 
of guidelines produced by ERT, Tomris have completed a baseline study which will 
guide the project activities, and identified the local CSOs who will form the core of the 
CSO Forum.  
 
The first CSO Forum meeting took place in April 2012 in Ganja. 22 representatives from 
local CSOs from the western region of Azerbaijan working on issues surrounding 
discrimination and human rights attended a full day session in which they were briefed 
on the project discussed priority areas for joint action, including inter alia women’s 
rights, minority rights, property rights, LGBT rights, political rights and freedoms, 
freedom of assembly, educational rights, religious rights, children’s rights, freedom of 
speech and expression, disability rights, prisoners’ rights, labour rights, and equality for 
those suffering from HIV/AIDS. Participants expressed enthusiasm as to the project 
aims and objectives, and were keen to continue joint working, proposing to establish an 
online forum in order to exchange news, projects, and partnership ideas in selecting and 
delivering projects. 
 
Further CSO Forum meetings will be held in Guba, consisting of participants from the 
North and Central regions of Azerbaijan, and Baku, consisting of participants from the 
Absheron peninsular and West of Azerbaijan, in advance of training workshops 
scheduled to take place in July 2012. 
 
In terms if impact to date, this project has secured the participation of a large number 
of CSOs representing a range of grounds and interest groups in the three regional CSO 
Forums, who have agreed in principle to joint action on the project’s objectives, 
providing a firm basis for the remaining project activities in support of the stated 
objectives. The CSO Forum meeting in Ganja attracted local press coverage, including 
broadcasts on radio and television, widening the project’s outreach and building 
support amongst the general public for reform on discrimination ill treatment. 
 
23. Bosnia and Herzegovina: Developing Civil Society Capacity to Combat 
Discrimination and Inequality in Bosnia & Herzegovina (BiH) 
 
This project began in December 2011, with two partner NGOs – the Helsinki Committee 
for Human Rights in Bosnia and Herzegovina (Sarajevo) and the Centre for Informative 
and Legal Aid (Zvornik). Over the course of 18 months, this project will seek to (1) 
increase the capacity of civil society organisations (CSOs) and other professionals to 
understand and apply anti-discrimination and human rights law in challenging 
discrimination and inequality; (2) create an institutional framework for civil society 
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dialogue and advocacy on issues relating to discrimination and inequality through 
establishing an Equality Forum; (3) enhance and strengthen the implementation of the 
new anti-discrimination law in Bosnia and Herzegovina through training, advocacy and 
strategic litigation; and (4) positively influence social attitudes towards minority groups 
and those vulnerable to discrimination including ethnic and religious minorities, 
women, LGBT persons, the disabled and returnees. The project includes roundtable 
discussions on combating discrimination and inequality, training workshops on anti-
discrimination law and policy and anti-discrimination litigation, the publication of a 
report on discrimination in Bosnia and Herzegovina, the establishment of a CSO Forum, 
direct assistance to victims of discrimination through legal advice, strategic litigation 
and an advocacy campaign.  

 
ERT visited Bosnia and Herzegovina in January 2012 for an initial planning meeting 
with the local partner organizations, where a partnership agreement was signed. ERT 
and its partners are currently working on coordinating the logistics for a first CSO 
Forum meeting, which is scheduled to take place on 16 May 2012 in Zenica, in the 
Federation of Bosnia and Herzegovina. Training workshops for CSO representatives, 
lawyers and other stakeholders will take place in Sarajevo (Federation of Bosnia and 
Herzegovina) and Banja Luka (Republika Srpska) in late August 2012.  
 
24. Turkey: Empowering Civil Society to Challenge Discrimination against LGBTI 
Persons in the Aegean and Marmara Regions of Turkey  
 
This 18-month project began on 1 January 2012. The project seeks to address the lack of 
capacity among local level CSOs in two of Turkey’s regions to challenge discrimination 
against LGBTI persons and advocate for improved implementation of legal protection 
from discrimination, including on grounds of sexual orientation and gender identity, 
through (1) improving documentation of all types of discrimination, including against 
LGBTI persons from a unified perspective on equality in the form of a published report; 
(2) increasing knowledge of anti-discrimination law and concepts among CSOs; (3) 
increasing experience of documenting cases of discrimination among CSOs in the target 
regions; and (4) increasing cooperation between CSOs in the target regions through the 
creation of a Regional Equality Forum. 
 
ERT travelled to Izmir in February 2012 to undertake planning discussions with the 
project partner, Siyah Pembe Üçgen (SPU). The project action plan was revised and a 
partnership agreement was signed. ERT and SPU are currently working on a baseline 
study on equality in the Turkish regions and the capacity of civil society to tackle 
discrimination. The action plan includes training seminars on discrimination law and 
policy in two cities, the establishment of a Regional Equality Forum and the publication 
of a report on discrimination in the Aegean and Marmara regions of Turkey. 
  
V. Creating Resources on Equality 
 
This section presents information on the ongoing open-ended activities of ERT which 
are aimed at fulfilling its role of a resource centre on equality and non-discrimination 
for an international audience of predominantly civil society actors. 
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Email News Service 
 
ERT sent 36 news emails in the period May 2011 to May 2012, up from 24 in the period 
May 2010 to May 2011. This included 10 Court Watch and 6 Legislation Watch news 
items, together with 20 statements related to ERT advocacy or publications. ERT 
currently sends electronic news to just under 8000 recipients. 
 
The Equal Rights Review 
 
In the report period, ERT has published two further issues of the biannual journal The 
Equal Rights Review (Volume 7 in August 2011, and Volume 8 in March 2012).  
 
Volume 7 contains an Editorial by Dimitrina Petrova: “Detained but Equal”; and articles 
by Lauri Sivonen: “Gender Identity Discrimination in European Judicial Discourse”, 
Rosaan Kruger: “Small Steps to Equal Dignity: The Work of the South African Equality 
Courts”, and Isidora Stakic: “Homophobia and Hate Speech in Serbian Public Discourse: 
How Nationalist Myths and Stereotypes Influence Prejudices against the LGBT 
Minority”. The Special section contained an article by Stefanie Grant: “Immigration 
Detention: Some Issues of Inequality”, a legal commentary by Amal De Chickera: “Draft 
Guidelines on the Detention of Stateless Persons: An Introductory Note”, and The Equal 
Rights Trust: “Guidelines on the Detention of Stateless Persons: Consultation Draft”, as 
well as an article by Alice Edwards: “Measures of First Resort: Alternatives to 
Immigration Detention in Comparative Perspective”. The Testimony section included 
“The Mak Nyahs of Malaysia: Testimony of Four Transgender Women”. The Interview 
section was “Equality and Detention: Experts’ Perspectives: ERT talks with Mads 
Andenas and Wilder Tayler”. The Activities section included “The Equal Rights Trust 
Advocacy”, “Update on Current ERT Projects”, and “ERT Work Itinerary: January – June 
2011”.    
   
Volume 8 of The Equal Rights Review is devoted to equality in education and contains 
the following materials:  an Editorial by Dimitrina Petrova: “Equality in Education”; 
Articles by Anna Brown: “Searching for the Aussie ‘Fair Go’: A Survey of the Legal 
Landscape and Road to Reform of Australian Anti-Discrimination Law”, Jenny 
Goldschmidt: “Protecting Equality as a Human Right in the Netherlands”, and Joshua 
Hepple: “Will Sexual Minorities Ever Be Equal? The Repercussions of British Colonial 
‘Sodomy’ Laws”; a Special section including articles by Elaine Unterhalter: “Mutable 
Meanings: Gender Equality in Education and International Rights Frameworks”, Brian 
Foster and Peter Norton: “Educational Equality for Gypsy, Roma and Traveller Children 
and Young People in the UK”, and Brenda Parkes: “Exclusion of Pupils from School in the 
UK”; Testimony: Breaking through the Silence - Women and the Media in Sudan: 
Testimony of Four Female Journalists; Interview: Equality in Higher Education: 
Experts’ Perspectives: ERT talks with David Ruebain and Marcelo Paixão; and 
Activities: “The Equal Rights Trust Advocacy”, “Update on Current ERT Projects”, and 
“ERT Work Itinerary: July – December 2011”.  
 
ERT has explored options relating to the appointment of a subscription agent in order to 
maximise subscriptions. Staff identified the appointment of a subscriptions agency, such 
as EBSCO or Swet, as a preferred option. Both of these organisations offer a service 
which includes receipt of subscription payments and advertising the journal in 
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http://www.equalrightstrust.org/ertdocumentbank/ERR7_advocacy.pdf
http://www.equalrightstrust.org/ertdocumentbank/ERR7_advocacy.pdf
http://www.equalrightstrust.org/ertdocumentbank/ERR7_update.pdf
http://www.equalrightstrust.org/ertdocumentbank/ERR7_itinerary.pdf
http://www.equalrightstrust.org/ertdocumentbank/ERR7_itinerary.pdf
http://www.equalrightstrust.org/ertdocumentbank/ERR8_Editorial_Dimitrina_Petrova.pdf
http://www.equalrightstrust.org/ertdocumentbank/ERR8_Editorial_Dimitrina_Petrova.pdf
http://www.equalrightstrust.org/ertdocumentbank/ERR8_Anna_Brown.pdf
http://www.equalrightstrust.org/ertdocumentbank/ERR8_Anna_Brown.pdf
http://www.equalrightstrust.org/ertdocumentbank/ERR8_Anna_Brown.pdf
http://www.equalrightstrust.org/ertdocumentbank/ERR8_Joshua_Hepple.pdf
http://www.equalrightstrust.org/ertdocumentbank/ERR8_Joshua_Hepple.pdf
http://www.equalrightstrust.org/ertdocumentbank/ERR8_Joshua_Hepple.pdf
http://www.equalrightstrust.org/ertdocumentbank/ERR8_Elaine_Unterhalter.pdf
http://www.equalrightstrust.org/ertdocumentbank/ERR8_Elaine_Unterhalter.pdf
http://www.equalrightstrust.org/ertdocumentbank/ERR8_Elaine_Unterhalter.pdf
http://www.equalrightstrust.org/ertdocumentbank/ERR8_Brenda_Parkes.pdf
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http://www.equalrightstrust.org/ertdocumentbank/ERR8_Testimony_Sudanese_women.pdf
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catalogues which are sent out to subscribers, including libraries. Further information 
has been sought regarding the cost of such services.  
 
A list of key law libraries has been produced, and those on the list are being contacted in 
order to assess interest in purchasing a subscription. ERT plans to add a “Recommend 
this journal to your Librarian” option on the Equal Rights Review page on the website.  
 
Virtual Library on Equality 
 
The ERT Virtual Library on Equality currently contains approximately 800 items, 
including approximately 350 summaries of legal cases, over 90 annotated pieces of 
legislation, 33 articles, and various other items. ERT continues to work with the Public 
Interest Law Institute (PILI) to produce new materials through the use of interns and 
pro-bono lawyers but no new material has been uploaded. In the last year there were a 
total of 2,110 visits to the virtual library, down from 3152 in the previous year. Of these 
929 were unique page views. The decrease of traffic may be due to the lack of new 
material in the Virtual Library section of the website. 
 
Website 
 
In the last year, 15,514 people have visited the ERT website, making a total of 22,565 
visits to the site, and making a total of 59,149 page views. These figures are roughly the 
same as the figures of one year ago. Visitors came from 162 countries, with most visits 
from the UK, USA and India. A very substantial majority of visitors came from the UK. 
67.17% of users were new visitors to the site. 62.06% of visitors came to the website 
once, with 10.15% and 4.68% visiting 2 and 3 times respectively. The most popular 
page was the Homepage (viewed 12,162 times (20.56% of the total)), followed by: 
About ERT (viewed 5,738 times) and the Declaration (viewed 3,903 times). In the news 
section of the website, 120 news pages were viewed a total of 3,157 times. 
 
In early May 2012, ERT has upgraded its website. The changes are discussed under the 
Core Advocacy/Communications section of this report. 
  
VI. Institutional Development 
 
This section includes updates on governance, administration, funding (including 
fundraising) and human resources.  
       

1. Governance 
 
Between Board meetings, the governance of ERT is delegated to a Management 
Committee (MC). In the report period, the MC met in July 2011, October 2011, January 
2012 and April 2012. At each of these meetings, the MC received and reviewed 
quarterly activity reports and plans, assessed the financial position, provided guidance 
on fundraising efforts and made decisions and recommendations on a number of 
specific issue related to strategies and projects, administration, funding, human 
resources and policies.  
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Three new Trustees were elected to the ERT Board and Management Committee in 
October 2011 (Hywel Ceri Jones and Stephen Sedley) and February 2012 (Danby Bloch). 
In April 2012, Stephen Sedley stepped down from the MC due to overload of 
commitments. 
 

2. Administration  
 

ERT has a smoothly run administration and a full set of policies which make it a model 
third sector organisation. It has a high standard equal opportunity and diversity policy, 
a personnel manual comprising a number of policies related to human resources, IT 
manual, office procedures manual, and a financial controls manual.  
 

3. Funding 
 

Regarding the funding position of the ERT, please refer to the set of financial documents 
prepared for the Board meeting, including balance sheet, income and expenditure 
reports, three year budget and a cash-flow report. 
 
ERT had £90,567 accumulated net assets brought forward from 2011. It expects to 
realise income of £1,664,063 and to spend £1,669,668, resulting in a deficit of £5,605 
down from the surplus of £2,350 projected in January 2012. Net accumulated assets 
carried forward to 2013 are projected to be £84,962. Of the total budgeted costs, 
£387,608 relates to staff costs which make up 23% of Total Costs. Direct Project costs 
(not including staff costs) make up £1,173,815 (70% of Total year’s cost). 
 
For the financial year starting in October 2012, ERT currently has secured £995,781 
income and expects to spend £1,099,042 resulting in a deficit of £103,261. The 
accumulated net assets carried forward to the year starting October 2014 are expected 
to be a deficit of £18,299. 
 
For the period 1 October to 31 March 2012 (YTD) the Actual Income accrued is 
£543,102 against an expenditure of £543,646 giving a deficit of £545. The YTD 
income and expenditure recognised is less than budget. This is mostly due to the 
conference and events expenditure been less than the budgeted figures, which is due to 
timing differences within the financial year. The YTD expenditure shows over-spend on 
the following lines: Internet access and IT maintenance, bank charges and Intern 
expenses; but these are compensated for by an under-spend on other lines to give an 
overall under-spend on Admin. Overall, there are no major variances. 
 
The detailed balance sheet as at 31st March 2012 shows total current assets at 
£647,266.93. Of these, £637,920.92 relates to cash at bank and in hand. £273,378.11 is 
the balance in ERT’s Euro account (subject to exchange rate fluctuations). The Euro 
account receives EU grants. ERT also currently has £324,665.06 invested in the money 
market and £10,573.27 is held in a reserve account (holds any excess money from our 
GBP current account); and £28,118 is held in our other accounts. The total current 
liabilities stand at £561,467.80. Of these, £123,798.72 (accrued and deferred income) 
relates to income received in advance in our GBP bank account for projects. Income is 
released to the projects on a month by month basis to match expenditure. £210,857.93 
(accrued & Deferred Income Euro grants) relates to Income received in advance for the 
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EU funded projects. Partner control accounts with a balance of £161,510.47 relates to 
accrued partner expenses (i.e. salary, overheads, project activities) – amounts 
accounted for as expenditure in the accounts but yet to be paid to the partners. The 
reserves as at the end of March 2012 stand at £90,022.60. 
 
The Balance sheet amount in total current assets is £637,920.92 while the cash flow 
forecast is £531,437. The difference of £106,484 is due to expenditure recognised in the 
cash flow but not gone through the bank, such as accrued expenses relating to suppliers, 
end month statutory payments and partner expenses. 
 
The 18 months cash flow projection shows a closing bank balance as at 30 June 2013 at 
£429,338. However, despite a seemingly healthy cash bank balance, part of this income 
is received in advance for project work relating to the financial year 2014 as ERT has a 
projected deficit of £18,299 at the end of September 2013. 

 
Funding was a matter of concern throughout the reporting period, but pressure to raise 
funds decreased as compared to the previous 12-month period. The main challenge for 
ERT has remained – finding stable core funding from committed donors. Following a 
process of research and based on a competitive tender, ERT contracted a Fundraising 
Consultant in September 2011 – a company called Charity Fundraising. In January 2012, 
the Management Committee considered a paper prepared by the Consultant, suggesting 
a range of strategies for the future. In February 2011 ERT announced a new position of 
Head of Development, which was filled in March.    

 
4. Human Resources 

 
In the report period, two full time staff members (Legal Director and Legal Officer) and 
one part-time staff member (Administrative and Financial Assistant) left ERT. One full 
time staff member (Research Assistant) relocated to Brunei and continues to work 
remotely on a consultancy basis on one project (Rohingya). 
 
As of May 2012, ERT worked with six staff members: Executive Director, Financial 
Manager, Head of Advocacy, Head of Nationality and Statelessness Projects, and two 
assistants. ERT also relies on several paid consultants, unpaid interns and volunteers for 
a part of its activities.  
 
Two newly appointed staff members – Head of Development and Legal Officer – are 
expected to start in mid-June 2012. A search for a new Financial and Administrative 
Assistant is ongoing. Thus, it is expected that in July 2012 ERT will have nine full time 
staff members. 
 
 


